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Gazelle’s five founder colleges have re-
affirmed their commitment to the organisation 
with the announcement that one college was 
set to quit the group amid claims it could 
spend membership fees better elsewhere.

Gloucestershire College, which has more 
than 7,000 learners and dished out around 
£130,000 in membership fees and staff training 
costs to Gazelle since it joined nearly three 
years ago, told FE Week it would not be a 
member next academic year.

“Following a consultation exercise with 
staff earlier this year, and the resulting launch 
of a new strategic plan, the college has decided 
that the financial outlay could be utilised more 
effectively in driving our enterprise agenda 
forward internally, using the talent and 
expertise of our staff,” said the college’s head 
of communications, Michelle Cant.

However, the loss of the college did 
not appear to have shaken the faith of 
Gazelle founders City College Norwich, 
North Hertfordshire College, New College 
Nottingham, Gateshead College and 
Warwickshire College. They responded to 
FE Week with a generic statement saying 
they “intend to remain [in Gazelle] for the 
foreseeable future”.

The same statement was sent by City 
College Plymouth and Highbury College, while 
a spokesperson for Activate Learning said: “I 
can confirm that we remain a member and we 
do expect to remain a member to the end of the 
academic year.” A spokesperson for Glasgow 
Kelvin College said it “continually reviews all 
subscriptions on an annual basis.”

But a question mark remains over future 
involvement of the remaining 13 member 
colleges who did not respond to FE Week.

Gazelle chief executive Fintan Donohue 
said: “The membership of the Gazelle Colleges 

Group has always evolved and changed — 
each year there are new colleges that join and 
a very small minority that retire. We have 
every indication that the vast majority of 
members wish to sustain their membership 
going forward.”

News of Gloucestershire’s impending 
exit comes after FE Week revealed that most 
member colleges inspected since joining 
Gazelle had not improved their Ofsted ratings, 
despite the fact its membership pumped a total 
of £3.5m into the organisation up until June, 
leading to criticism from the University and 
College Union.

Mr Donohue defended the organisation 
at the time, claiming “enrichment of 
student experiences and outcomes” was its 
“overriding goal”.

Nevertheless, Gloucestershire College’s 
spend on Gazelle services includes three years 
of membership fees at £35,000 per year and 
more than £26,000 for staff development and 

student “educational experience”.
Ms Cant said: “Our commitment to the 

entrepreneurial ethos of the Gazelle Group 
remains and will continue to be reflected 
in our future plans, alongside our focus 
on meaningful work experience through 
internships and volunteering. Our priority 
is delivering excellence and equipping all 
students with the skills for success beyond 
college, and we are grateful to Gazelle for the 
positive contribution and opportunities it has 
provided over the past three years.”

No response was received from Amersham 
and Wycombe College, Barking and Dagenham 
College, Cambridge Regional College, Cardiff 
and Vale College, Carlisle College, City of Bath 
College, Lesoco, Middlesborough College, 
Peterborough Regional College, Preston’s 
College, South West College, City of Liverpool 
or The Sheffield College.

Gazelle founders stand firm amid college withdrawal

See editor’s comment on page 6
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Let’s pull together
Because together, we achieve more

Attending the AoC Conference? Come and see us on stand 58.

As this year’s Skills Show got underway, patron and former Dragons’ 
Den investor Theo Paphitis spent day one getting up close and 
personal with the have-a-gos on offer.

The entrepreneur met the friendly robot on display at the robotics 
showcase and tried out BAE Systems’ virtual reality tour, as well as 
posing for selfies with some of the Skill Show’s thousands of visitors.

See inside for more on the first day’s action — including 
interviews with Deputy Prime Minister Nick Clegg and National 
Apprenticeship Service director Sue Husband, news from the 
National Vocational Education and Training conference. The 
winners in the National Apprenticeship Awards are also 
revealed.
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The Gateshead and Middlesbrough College 
Confederation has been terminated after just 
12 months.

The two colleges came together in 
September last year to pool resources and 
ideas, but are now preparing to split after 
governors decided the partnership did not 
“offer additional value to learners”.

The move casts doubt over the future 
of confederation chief executive Mike 
Hopkins, who is also chair of the Principals’ 
Professional Council, with Zoe Lewis having 
replaced him as Middlesbrough principal after 
the colleges joined forces.

Both colleges declined to comment on 
what role, if any, Mr Hopkins would play at 
the colleges in the future. A joint statement 
from Gateshead College chair Robin Mackie 
and Middlesbrough College chair Bob Brady 
said: “Having undertaken a review we are 
in agreement that while we have seen some 
benefits, we do not feel that this arrangement 
offers additional value to learners at either 
college at this time. The two colleges remain 
firmly committed to the principles of working 
in partnership where it has clear benefits for 
our students, staff and stakeholders.”

The statement added that the confederation 
had been formed to “explore collaborative 
approaches which could benefit both 
colleges”. During that time we have worked 
together on a number of projects which 
have enabled us to secure funding for a joint 
technology initiative, share best practice 
and offer combined student projects,” the 

statement added. It continued: “We are unable 
to say anything further with regards to Mr 
Hopkins at this time as discussions with him 
are ongoing.”

The end of the confederation was made 
public in minutes from a September 24 
Middlesbrough College board meeting where 
it was revealed that “both parties had agreed 
to mutually terminate” the confederation 
agreement on September 10 this year.

In a press release issued at the time the 
confederation was formed, a spokesperson 
for the colleges said: “Those behind the move 
believe the colleges’ combined size, scale, 
vision and influence will make them more 
resilient to future challenges and both will 
benefit from a more regional perspective 
enabling them to deliver a responsive and 
comprehensive offer to North East businesses 
and the wider community.”

It added that the colleges would “work 
far closer, sharing ideas and collaborating 
on initiatives that will ultimately deliver 
even higher standards of training and skills 
provision”.

The move comes after the FE Commissioner 
David Collins told three struggling colleges 
— Bicton College, Norton Radstock College 
and Stratford-upon-Avon College — that they 
should join forces with other colleges as they 
might not survive on their own.

Devon-based Bicton has since revealed 
plans to merge with The Cornwall College 
Group by August, while the commissioner’s 
revisit to Stratford resulted in new hope for its 
independence after positive feedback from Dr 
Collins.

Mr Hopkins was not available for comment.

Government plans to launch a UCas-style 
vocational database by September next year 
have been short shrift by the boss of UCas 
itself.

Deputy Prime Minister Nick Clegg 
(pictured left) told visitors to the Skills Show, 
at Birmingham NEC, that the government 
would set up a “fully-comprehensive national 
database” of 16 to 18 skills and employer led-
courses and opportunities in England next 
summer.

Mr Clegg said on Thursday (November 
13): “By giving access to a one stop shop for 
the growing number of choices they have, 
more young people will be able to access the 
options available to them and make better 
informed choices about their career paths.”

But UCas chief executive Mary Curnock 
Cook pointed out that the admissions service 
had already expanded UCas Progress, which 
caters for post-16 choices, 
to offer “national 
coverage of vocational 
and academic courses in 
England and Wales”.

She said: “We have 
more than 100,000 courses 
through 4,550 

different providers listed in England and 
Wales and are already registering more than 
2.5 million page views per month.

“This service builds on UCas’s 50 years of 
experience running a national service for 
higher education and is free of charge for 
learners.”

It was not the first time Mr Clegg has been 
rebutted by UCas on the issue.

Head of progress at UCas Gina Bradbury 
claimed in an FE Week article, published 
after Mr Clegg first mentioned the idea 
in February, that it was something her 
organisation had launched 18 months 
previously.

Matthew Dean (pictured right), technology 
policy manager for the Association of 
Colleges, said: “Providing a co-ordinated 
central database is a step forward in the  
way young people find out about the range  
of qualifications and courses available  
to them.

“The Deputy Prime Minister is right 
to recognise that vocational 
education is not a poor 
relation when choosing a 
career path.

“Increasing the 
number and choice 
of apprenticeships is 

important, but 

the government must work with colleges to 
ensure that employers are prepared to take 
on apprentices of all ages.”

Fiona Aldridge, assistant director for 
development and research for the National 
Institute of Continuing Education, said: 
“If this is implemented then we think it’s 
essential that there is an all-age approach to 
this rather than just a focus on those aged 16 
to 18.”

Lynne Sedgmore CBE, executive director 
of the 157 Group, said: “This announcement 
reaffirms the original commitment made by 
the Deputy Prime Minister, but adds little 
more detail. We will be keen to see how it will 
work in practice.”

Mr Clegg also announced a dozen new 
social mobility business compact champions.

They were Accenture, Aspire Group, Baker 
& McKenzie LLP, The Co-operative Food, 
Deloitte, EY, Grant Thornton UK LLP, KPMG 
LLP, Linklaters, Mears Group, Standard Life 
and Telefónica O2.

The social mobility business compact 
scheme was launched in 2011 to provide 
young people from all backgrounds with 
“fair and open access to employment 
opportunities”.

Visit www.feweek.co.uk for more sector 
reaction to Mr Clegg’s Ucas-style database 
announcement.

These are the five former principals and one 
ex-vice principal that make up the new intake 
of advisers for FE Commissioner Dr David 
Collins (pictured front), FE Week can reveal.

Phil Frier, Dr Beri Hare, John Hogg, Steve 
Hutchinson, Chris Jones and Lynne Craig 
have won posts at the commissioner’s office.

Their appointments take the total number 
to advisers to 11, with existing advisers 
David Williams, Joanna Gaukroger, Marilyn 
Hawkins, Malcolm Cooper and Lynn 
Forrester-Walker.

The appointments continue with Dr 
Collins’s focus on leadership, with all six 
of the new appointees having worked in 
principal or vice-principal posts, and at least 
three having worked in colleges where they 
were appointed to sort out problems with 
finances or quality.

Phil Frier led Park College Eastbourne, 
Sussex Downs College and City College 
Brighton before being appointed to head debt-
ridden K College, which was broken up on his 
recommendation.

Dr Beri Hare, who currently lists herself on 
Linkedin as an educational consultant, was 
principal at Stroud College in Gloucestershire 
from 2006 until its merger with Filton 

College near Bristol in 2012. She was awarded 
the OBE for her services to further education 
in 2011.

Steve Hutchinson is a member of FE 
Associates and worked for a brief period as 
interim principal at K College, succeeding 
Mr Frier. He was a senior education advisory 
manager for KPMG and a regional finance 

director for the Further Education Funding 
Council for England in the late 1990s.

Chris Jones has been principal at 
Calderdale College in Yorkshire since 2006, 
and will continue in the role until early  
next year. He is currently chair of the Leeds 
City Region Skills Network and is a former 
director of finance and corporate services at 
The Sheffield College.

John Hogg has been principal at 
Middlesborough College, Wolverhampton City 
College and, more recently, worked at City 
College Coventry, where he was appointed in 
July last year after an inadequate rating from 
Ofsted. He was succeeded five months ago by  
Steve Logan.

Lynne Craig was vice-principal at 
Gloucestershire College before setting herself 
up as a freelance education consultant. 

She was previously on the council of the 
Learning and Skills Improvement Service 
(LSIS) and an inspector with the Adult 
Learning Inspectorate.

The roles were advertised at a rate of £600 
a-day, along with a prediction of 60 to 80 
working days a-year for each adviser.

Skills Funding Agency 
(SFA) apprenticeships boss 
Sue Husband (pictured) 
has emphasised the need 
for employer involvement 
in standards but 
acknowledged concerns 
about “onerous” extra 
work for businesses.

Ms Husband, the 
SFA’s director for 
apprenticeships and 
delivery, appeared in front 
of Lords on a digital skills 
committee last week.

In response to a question 
about employer ownership 
of skills, Ms Husband 
acknowledged concerns 
raised by business about 
reforms, and said the SFA 
would help those who felt 
over-burdened.

She said: “We do see ourselves as a 
service, so as we have gone through this new 
approach with Trailblazers we have had  
the feedback from employers that they feel 
it’s probably too onerous for them to take  
full responsibility for updating  
[standards].

“However I would say that there has to 
be that employer involvement all the way 
through. It is for them to guide and advise 
what those standards look like and how they 

change and get amended.”
Ms Husband appeared 

alongside City & Guilds 
chief executive Chris 
Jones (pictured), who 
called for better careers 
advice and Siemens head 
of professional education 
Martin Hottass, who 
warned that colleges 
struggling to fund 
specialist lecturers were 
failing to meet demand 
from companies like his.

Mr Jones said: “I think 
to expect a teacher in a 
school of 14-year-olds to 
give good, high quality 
careers advice and 
guidance is probably the 
job from hell. It’s not one I 
expect them to do, so that 
is one of the problems.

“But I think more 
broadly, one of the 
issues that I have is that 

there doesn’t seem to be any clear sense of 
accountability or consistency around careers 
advice and guidance today.”

Mr Hottass said: “We only have 
engineering apprentices and we only contract 
with eight colleges in the UK because the 
majority of colleges are not equipped to deal 
with what we need.”

Skills Minister Nick Boles is expected to 
give evidence to the committee on Tuesday 
(November 18) morning.

SFA APPRENTICE CHIEF TELLS 
LORDS OF EMPLOYER WORRIES

Clegg’s UCas-style 16 to 18 plan ‘already in place’
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The first FE Commissioner annual report is 
due out later this month, Skills Minister Nick 
Boles has revealed.

Dr David Collins’s office has visited more 
than a dozen struggling colleges since he was 
appointed last November. 

His annual report is expected to summarise 
his recommendations along with updates 
on progress. Mr Boles wrote to all colleges 
on Monday last week (November 10) with 
news of Dr Collins’ annual report. It was the 
minister’s second letter to the sector after his 
initial correspondence on July 23.

Annual report date
FE WEEK  News in brief

College fracking home
Blackpool and The Fylde College has been 
unveiled as the home of the latest national 
college.

UKOOG, the representative body for 
the UK onshore oil and gas industry, will 
establish the hub for fracking at the college, 
which will train engineers. It is the third to 
be announced by government after plans for 
nuclear high speed rail colleges.

The grade one college will deliver 
qualifications from A-level equivalent up to 
postgraduate degree level, train teachers and 
regulators and accredit training and academic 
courses run elsewhere.

UTC reasonable progress
Inadequate-rated Central Bedfordshire UTC 
is “making reasonable progress towards the 
removal of special measures” since Bedford 
College took over, according to a second 
Ofsted monitoring visit report.

The UTC was inspected in June and 
a monitoring visit in July declared its 
improvement plan unfit for purpose.

Bedford College stepped in and its new 
improvement plan was deemed fit for  
purpose following last month’s second 
monitoring visit.

@fcdwhittaker
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Hartlepool Sixth Form College has crashed 
from a good to inadequate Ofsted rating.

It received a grade two rating in June 
2010, but a report published on Thursday 
(November 13), based on an inspection 
in September, gave it the lowest possible 
mark.

The report said “too few students stay 
to complete AS courses or progress from 
AS to A-level,” adding “leadership and 
management are inadequate”.

It recognised that there had been a 
“period of instability at senior level” and 
the 1,000–learner college’s new leadership 
team, including principal Alex Fau-
Goodwin, only took over in September.

Rick Wells, who had been principal 
since 2005, stood down in August last year. 
Carole Horseman was acting principal 
until the end of last academic year.

Mr Fau-Goodwin said: “The new team 
are very clear about the improvements that 
need to be introduced.”

Sixth form college 
falls two grades to 

inadequate

@soph_E_scott and @paulofford
news@feweek.co.uk
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Association of  Colleges (AoC) chief  

executive Martin Doel took time out from 

his preparations for the AoC annual 

conference in Birmingham to speak to  

FE Week editor Chris Henwood.

He talked about his thoughts on the 

political parties in the run-up to the 

general election next year and also 

answered questions on a range of  FE and 

skills issues including employer cash 

contributions reform of  apprenticeship 

funding and Lep (local enterprise 

partnership) engagement with colleges.

“T
he difference between our pre-
general election conference in 2009 
and now, interestingly, is pretty 

much in terms of the headline policies — it’s 
hard to see the difference between each of the 
parties.”

Yes, it’s fair to say Association of Colleges 
(AoC) chief executive Martin Doel is 
struggling to differentiate between blue, red 
and yellow on FE and skills policy in the run-
up to next year’s election.

“They each seem to be saying the same 
things around four broad areas — more and 
better quality of apprenticeships, greater 
devolution, higher quality 16 to 18 education 
and a focus on higher-level skills,” he 
explains, speaking to me just days ahead of 
the AoC annual conference.

These are, says Mr Doel, the four broad 
areas that will also provide key themes for 
discussion at the conference, not to mention 
content for his own speech to delegates 
tomorrow (Tuesday, November 18) morning.

“If you start to talk about what more and 

better apprenticeships could be, it seems 
to me that they’re missing some important 
points, that no government can create an 
apprenticeship — an apprenticeship has to be 
created with an employer,” he says.

“And they are also not saying what 
the consequences of the current reform 

programme we’ve had on quantity and 
quality are, and how that would roll out 
in terms of the propensity of employers 
to fund apprenticeships and take on more 
apprentices and how that’s going to be 
achieved effectively.

“We need to have a much more 

comprehensive approach to this, about how 
you prepare young people to access a high-
quality apprenticeship, how they become 
attractive to employers to be taken on as 
apprentices, and how you present the offer 
to employers to see that an apprenticeship is 
the route to have a more productive and high-
quality workforce.”

The FE Commissioner has recommended 

three college mergers following around 

10 inspections. Are you concerned Dr 

David Collins might be too merger-

friendly?

David’s not for or against mergers. He’s the 
ultimate pragmatist and he will do what 
he thinks is best in the circumstances and 
generally I haven’t found many arguments 
with the judgments he has made. 

I think we need to think about how we 
support the consolidation process and you’ve 
got to begin to ask in some circumstances, 
why would a succeeding college, doing well 
in really strained times, volunteer to take 
on the liabilities and difficulties of another 
college, apart from an altruistic wish to do a 
good job for others?

It would be quite logical for a board of a 
college in those circumstances to say ‘Well, I 
support these students, this community, and 
I don’t want to put that at risk by going over 
the road to do that’. 

I really do think we need to think about 
how we support the colleges that are 
stepping up to do the right thing to assist 
their colleague institutions that have got 
themselves into difficulty. I have argued that 
I think we need to talk about an innovation 
and growth fund where there is an amount 
of money made available to support how you 
can get innovative ways to actually survive 

Did you raise an eyebrow when you 

heard the political parties’ promises 

about the apprenticeship numbers they 

would deliver if  in power after next 

May?

You’re into political rhetoric from people 
who only have limited understanding 
of what an apprenticeship is in the 21st 
century, but it’s a political-friendly policy.

From any number of dimensions, you can 
see why apprenticeships would be a good 
thing to ask for more of, but again you have 
to understand what an apprenticeship is, 
what the required characteristics are, and 
how you actually grow it.

People like Nick Boles or Liam Byrne 
will be the ones who, if elected, have to 
turn those things into reality. They are 
going to have to think hard about doing it, 
and I have to say, in terms of the current 
apprenticeship reform programme, we 
can already see the difficulties where 
Doug Richard’s apparently simple, 
straightforward recommendations are 
proving a little bit more difficult than 

might be anticipated to turn into a reform 
programme. This is tricky stuff.
Were you happy to hear the softening of  

language from Skills Minister Nick Boles 

towards the cash contributions element 

of  apprenticeship funding reform?

I don’t want to dissuade employers from 
taking on apprentices — that’s clearly not 
what you want to do. On the other hand, 
if you’re not going to have the employer 
contribution, which is the basis on which 
the funding has been agreed, the question 
becomes where do you get the money from? 
And therefore, how are you going to fund 
that many more apprenticeships if the 
employers aren’t paying one third towards 
it?

Your budget is then one third down from 
where it would be, which is kind of saying 
you can have a third fewer apprentices 
because you’ve not got as much to go around. 
So there’s a resource consequence for not 
having the money there. My great concern 
out of that would be that you’re going to try 
and raid other elements of the adult skills 

budget.
What are your thoughts on the end of  

the Institute for Learning?

It’s hard to say where it went wrong, but 
I think the fork in the road was when 
it became almost a regulating arm of 
government and that was hard to reconcile 
with individual members paying for a 
service. From an AoC perspective, I don’t 
ever want to be in a position where I dictate 
to my members.
How do you assess the performance of  

Nick Boles as Skills Minister?

He’s refreshingly realistic about saying 
what he can achieve in what’s only nine 
months from the end of a governance period. 
I’ve found his pragmatism around English 
and maths to be refreshing and we need to 
continue to have conversations about that.

He’s said he wants colleges to be 
enterprising and take advantage of these 
freedoms that they have. I’d be a bit 
more quizzical about that insofar as my 
impression of this sector is it’s probably 
the most entrepreneurial of any within 
education.

Interestingly, he keeps saying he doesn’t 
know anything about FE. He knows a lot 
more and he is a very quick learner, but he 
can only carry on saying he knows nothing 
about FE for about another month in my 
estimation.

He adds, on his second point: “When you 
come to the issue of devolution, after the 
Scottish referendum, everyone’s talking 
about more devolution and you get things 
like devo Manc — Manchester getting a 
devolved skills budget. Nobody’s quite saying 
to me how that’s going to work, or what the 
consequences are.

“If Manchester gets devolution, what 
does that mean for the rest of the system? 
How does that fit in with the Leps [local 
enterprise partnerships]? Everyone’s got 
a different level to which they are going to 
devolve responsibility and elements perhaps 
of the skills budget, but nobody is talking 
in any kind of precision about how that will 
be done, nor have they expressed any real 

understanding of the consequences that 
may have for things like having a national 
framework for apprenticeships, but a locally-
funded system.

“Nor has it been addressed how you will 
actually cover the cost of the administration 
in doing things differently and at 39 different 
places in the country, when colleges are 
delivering across Lep boundaries. The road is 
a lot more complicated than those people that 
make broad assertions in local government 
association or other organisations seem to 
realise.”

The third area in which Mr Doel sees little 
or no difference between the parties is 16 to 
18 education.

“I don’t mean to argue against wanting 
better quality education for 16 to 18-year-olds, 
of course we all agree that, but again, what 
does it mean that young people are spending 
more time doing English and maths than the 
vocational aspect of their studying? There’s 
only so much you can fit into a curriculum,” 
he says.

“That probably means more young people 
only get to level two in the vocational aspect 

of their studies by 18, which means if you 
want to get to level three, you probably need 
another year, which means they enter the 
twilight world of another 17.5 per cent cut to 
their funding to a rate of funding which is 
already 22 per cent below 11 to 16-year-olds.

“And the fourth area they are all talking 
about is the technician gap, and how we can 
deliver the type of skills that young people 
need above level three — above A-level — but 
short of full honours degree in a way that is 
flexible and allows part-time learning which 
is deliverable into the workplace, something 
much more employer-facing at those higher 
levels.

“So the Labour Party is talking about 
a technical degree. Well, how is that 
different from any other degree? Why would 
universities deliver it? And the government 
is talking about more higher level 
apprenticeships. How is the relatively small 
number of apprenticeships they are talking 
about at the higher levels going to transform 
and respond to the technician gap?

“I don’t see enough in the Trailblazers to 
make that scale of difference to our economy. 
So how do you make good on those broad 
aspirations and what they need to do, and in 
that latter one I think we’d say that colleges 
have had a much stronger, clearer role in 
doing that, and actually be incentivised to do 
that.”

Party differences on FE and skills prove difficult to spot
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Pre-conference Q&A 
with AoC chief Doel

in the circumstances we are in and also grow 
from this position.
You mentioned you hadn’t had many 

arguments with the FE Commissioner’s 

findings. What were these arguments?

I think some of the public statements need 
to be carefully worded in order to retain 
confidence, while being properly challenging 
if he finds things that he doesn’t think is 
going right. There is an issue about retaining 
confidence in things like banks that invest 
in the sector, an issue about retaining 
confidence in people that are employed 
within the sector and also around confidence 
among those who access learning within 
colleges. 

Making a statement about some of those 
colleges that have put themselves into 
difficulty always needs to be balanced 
with, ‘But the great majority, in difficult 
circumstances, are delivering high-quality’.
Do you have any concerns about the 

Ofsted proposals for a unified common 

inspection framework? 

I kind of buy into the potential of a single 
inspection framework up to the age of 18 
which is predominantly orientated towards 
directly delivered teaching in a classroom 
or an equivalent-type environment, but I 
have some difficulty seeing how it can apply 
as easily to post-19 and work-based learning 
circumstances. 

It’s hard, for instance, to see how you 
would assess character formation at a 
college of an apprentice they only see once 
a week on day-release? Also, how can you 
can reasonably sample what a large college 
does in many different locations? I don’t 
quite see in that inspection framework 
how you would have a proper way of 
understanding responsiveness to local 
economic need and I don’t see that Ofsted has 
the expertise currently to make those kinds 
of assessments. 
How do you assess the relationship 

between Leps and colleges?

All but, I would say, two Leps — and I’m not 
going to name the two — are now engaged 
with their colleges. The way in which they 
are engaged is different in every place. I’m 
much happier now that Leps are engaged 
with colleges.

We’ve now got to talk about the quality 
of that engagement and the quality of the 
conversations they’re having on both sides. I 
think without trying to lay down one model, 
I am interested in the notion of outcome 
agreements between colleges and their  
Leps, but I’d prefer that come from the 
college to say ‘This is what we’re proposing 
to do with the monies we have been allocated 
by government, does this seem right to  
you? Are there things you think we ought to 
be adjusting the mix around?’

They [main  
political 
parties] each 
seem to be 
saying the 
same things 
around four 
broad areas

Martin Doel outside the AoC’s central London HQ and, inset, addressing last year’s AoC annual conference

Martin Doel is interviewed by FE Week editor Chris Henwood
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A second general FE college principal 
in a fortnight has issued a public safety 
announcement following a safety scare.

Norfolk police are investigating a deliberate 
chemical spill at College of West Anglia on 
Friday (November 7) that left 30 students 
needing treatment and one in hospital.

The incident prompted principal David 
Pomfret to speak out to ease safety concerns.

“I would like to reassure students and 
staff that we have already started an internal 
investigation to support the police and will 
be leaving no stone unturned to ensure this 
matter is brought to a speedy conclusion,”  
he said.

The incident was initially thought to have 
been caused by a gas leak but police and fire 
service investigators suggested CS gas, mace 
or pepper spray was deliberately set off.

The incident came just days after Newcastle 
College principal Carole Kitching announced 
police would be patrolling its campus as 
18-year-old Liam Lyburd appeared in court 
accused of planning to detonate a pipe bomb 
at the college.

Lyburd is due before Newcastle Crown 
Court on November 20. Meanwhile, a Norfolk 
Constabulary spokesperson told FE Week that 
no arrest had been made in connection with 
the chemical incident.

Discount supermarket Aldi has revealed plans 
to create up to 1,000 apprenticeships as it looks 
to double its high street presence in the UK.

The German chain announced last week it 
was planning to double its UK store numbers to 
1,000, creating up to 35,000 new jobs — around 
1,000 of which would be apprenticeships, 
training towards store management roles.

An Aldi spokesperson said its £600m 
investment plan included the creation of “at 
least one apprenticeship position per store, 
per year, which would see the employment of 
between 600 to 1,000 apprentices each year as 
Aldi strives towards 1,000 stores.”

A spokesperson for the firm declined to said 
who its lead provider would be and would also 
not say at what levels the apprenticeships 
would be in.

However, he said: “Apprentice training 
and development will be supported by a new 
Apprenticeship Academy located at Aldi’s 
offices and distribution centre in Bolton, which 
is due to open in March 2015.”

Prime Minister David Cameron welcomed 
the investment while visiting Aldi’s UK 
headquarters in Warwickshire on Monday 
(November 10).

Mr Cameron said: “Aldi’s plans to create 
tens of thousands more jobs across the country 
are a vote of confidence in our long-term 

economic plan.”
The expansion plan 

comes after Aldi has 
increased its retail market 
share to 4.8 per cent over 
the past few years as discount chains have 
attracted customers away from the ‘big four’ 
supermarkets — Tesco, Asda, Sainsbury’s and 
Morrisons.

Aldi currently has around 300 apprentices 
and the apprenticeship increase will place it 
far above Sainsbury’s — which said it had 200 
level three apprentices training on its team 
leader programme.

By contrast, Morrisons has 2,600 level two 
and three apprenticeships across a range of job 
roles, including food production, refrigeration 
and management.

Tesco offers apprenticeships from level two 
in retail to level four in technology and in 
fashion retail.

A spokesperson said the company 
offered “thousands” of its level two retail 
apprenticeships, but declined to give more 
specific figures or comment on how many 
apprentices it had.

No one from Asda was available to comment 
on its apprenticeships, but its careers website 
claims it offers apprenticeships in retail to 
existing employees.

Unlike Aldi, none of the ‘big four’ recruit into 
apprenticeships roles — their apprenticeships 
are completed by existing employees.

1,000 apprentices at Voc ed on party leaders’ agenda

Second principal issues safety statement

The chief executive of a college group under 
fire for a £93,000 rebrand has defended the 
spend.

A Freedom of Information request by the 
Oxford Mail revealed that Activate Learning 
forked out £93,742 over the last two years on 
a rebranding exercise to move away from the 
previous name of Oxford and Cherwell Valley 
College (OCVC).

Activate Learning, which runs Reading 
College, City of Oxford College, and Banbury 
and Bicester College, rebranded in November 
last year.

The group, which also includes two 
University Technical Colleges (UTCs) 
in Didcot and Reading and its own 
apprenticeships arm in Activate Enterprise 
along with colleges in Saudi Arabia, spent 
£13,878 on polling and focus groups, £12,792 
on “brand DNA” and £4,350 on the name 
Activate Learning.

A UCU spokesperson said: “I doubt we 
will be alone in asking for a justification of 
why £13,000 of public money was spent 

on ‘brand DNA’ and what exactly that entails. 
The total spend is particularly galling when 
colleges are being told to tighten their belts 
and brace themselves for more funding cuts.”

However, Activate Learning chief executive 
Sally Dicketts (pictured) defended the 
spending. “The spending was justified,” she 
told FE Week.

“The governors said we must come up 
with a new name and we had to make sure 
we spoke to staff, students and across all our 
colleges and schools.

“It is not free when you do it yourself. If we 
had got our own staff to do it that still would 
have cost money. This was a job which needed 
to be done and we chose to outsource it.”

It comes after London-based college LeSoCo, 
formerly Lewisham and Southwark College, 
was criticised over a £290,000 rebrand which 
has since been reversed on many of its 
campuses.

But Ms Dicketts said the OCVC name 
needed to change when it expanded to 
include other establishments where the 
Oxford-related brand was unsuitable.

She said: “When we were OCVC, we 
took on responsibility for Reading 

College, but Reading people were very 
unhappy about all the branding with Oxford 
on it. So were the people in Banbury.

“We were losing business because of the 
name. My role is to increase interest and make 
sure people want to come to us.

“We were going into a change and having 
schools for the first time and becoming 
a private training provider too and the 
governors said it was the opportunity to 
choose a theme which all stakeholders wanted 
and that wasn’t associated with the individual 
areas.”

Group director of marketing and 
communications Miriam Braham said: “A 
new group structure was proposed, including 
developing a new group entity and re-
organising the existing campuses of OCVC 
to create two new FE colleges [City of Oxford 
College, and Banbury and Bicester College].

“The total figure quoted reflects our work 
… across an 18-month period from 2012 to 
deliver significant pieces of work. This work 
included extensive consultation with our staff, 
students and external partners to ensure that 
our development was in line with customers’ 
needs.”

Somerset’s Strode College got 
everything spot-on with a clean sweep of 
outstanding headline grades from Ofsted 
— unfortunately our coverage of the 
achievement was not quite so perfect.

It was, as pointed out by Collegenet 
director of training Bradley Lightbody, 
incorrectly reported that the grade one 
result was the college sector’s ninth 
since the education watchdog’s new 
common inspection framework (CIF) was 
introduced, in September 2012.

It was actually the general FE and 
sixth form college sector’s twelfth grade 
one result under the current CIF — of 
which eight were recorded by general FE 
colleges, including Strode, and four were 
from sixth form colleges.

Ambassador Holt learners hit by  
SFA delays
Well, if Lars did what we were promised, 
at least Jason (and others in his position) 
would be able to see where the qualification 
was “stuck” in the pipeline. This was *the* 
key reason for updating a piece of software/
website that actually worked quite well (and 
didn’t have the same background problems as 
OLDC).

In fact, we were promised this functionality 
in LARA and it never materialised there 
either!

At the moment I’d settle for an SFA that 
provides a “good” service, it’s certainly 
nowhere near “outstanding”!!!

Steve Hewitt

It’s a sorry state of affairs! We have also 
faced delays with starting learners on Higher 
Apprenticeships for the same reasons.

Allan

HMRC tax apprentices — no ICT skills 
necessary
ICT is not required in several frameworks, 
Customer Service is a prime example. The 
argument for this is that not all Customer 
Service roles require / use ICT in their daily 
duties.

However, surely it is necessary to help them 
learn a new skill that could be used at home 
and in a potential future role? It does surprise 
me that Accountancy does not require ICT, 
however Spreadsheets and Letter writing are 
embedded in some units of the course.

Billy Bob

Regular readers of FE Week will 
know Gazelle is no stranger to our 
pages.

It is an organisation, made up of 
23 member colleges, that claims to 
“develop innovative new learning 
models and new partnerships with 
business to deliver an improved 
outcome for students, their 
communities and the economy”.

It is also an organisation that has 
received millions in taxpayers’ cash 
from its member college budgets 
in the form of fees, “purchase 
of educational concept,” staff 
development and student activity 
costs.

All this despite no independent 
research to justify such spending by 
colleges.
But, again as FE Week readers will be 
aware, these are by no means new 
revelations.

And so today we learn of a 
member college that is to leave the 
organisation because it thinks it 
could spend its Gazelle money better 
elsewhere.

The five Gazelle founder members 
have decided to stick with their 
organisation, as have a number of 
non-founder members.

Only time will tell if it’s a wise 
move, but with every day that passes 
without that all-important evidence 
of a return on the huge sums 
invested, it will be an increasingly 
questionable one as well.

Chief defends £93k Activate Learning rebrand

fe week COMMENT

comments correction

@truemagic68: In fairness Ed Miliband, 
at the CBI, has a point about further 
education. Less university & more skills 
and apprenticeships - He’s right!

@cgtwine: #WebackEd Watching Ed at 
CBI ‘A revolution in vocational education 
and apprenticeships.’ Long overdue.

@stewartsegal: @CBI_ES @Ed_Miliband 
@AELPUK need to retain all levels of 
apprenticeships including level 2 entry 
points

@GrahamHoyle2: @stewartsegal @
AELPUK @CBI_ES @Ed_Miliband Dead 
right!Need apprenticeships at all levels 
inc 2, at all ages.Workplace training for all 
is key

@CBI_ES: David Cameron highlights the 
need for biz to encourage apprenticeships 
and “learning while you are earning” at 
#CBI2014 #betteroffbritain

top CBi  
conference tweets

Chris Henwood
chris.henwood@feweek.co.uk
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Organisation Profile: the Association of  
Business Executives (ABE)
If your college doesn’t already offer business-related qualifications, you want to expand your offer, or 
you want to recruit international students, then you can add ABE’s qualifications to your portfolio.

The Association of Business Executives (ABE) is recognised by 

Ofqual as a UK Awarding Organisation for qualifications. It offers 

Diploma level qualifications in:

• Business Management (Levels 3 to 7) with optional 

pathways (from Levels 4 to 6) in the Management of 

Information Systems or Financial Management as well as 

Business Management

• Human Resource Management (Levels 4 to 6)

• Marketing Management (Levels 4 to 6)

• Travel, Tourism and Hospitality Management (Levels 4 to 6)

• Business Start-up and Entrepreneurship (Level 4), and

• Business Start-up (Level 3 Certificate)

All ABE qualifications are on the Qualifications and Credit 

Framework (QCF). Various funding options are available for ABE 

Level 3, 4 and some Level 5 qualifications (see http://abeuk.

com/colfunding.php).

In addition, the Level 5 and Level 6 Diplomas for all programmes 

can be combined into a single Level 6 Extended Diploma 

qualification (so international students therefore only need the 

one visa).

ABE qualifications share many common units. This means that: 

(1) it is easier for you to offer a range of programmes, which will 

help your recruitment, (2) you can have larger, and thus more 

economical, class sizes, and (3) students can easily take more 

than one qualification or switch courses.

ABE provides extensive tuition support to colleges including:

• Study manuals for the main units available as (paid for) 

books or which can be downloaded for free

• Past papers, specimen exam papers and mark schemes

• Examiners’ reports

• Lecture guides

• Study tips

More than 80 universities worldwide (45 in the UK) officially 

accept ABE qualifications for entry at different stages up to 

Masters/MBA, and many more do so in practice, so you will 

be able to offer your students a clear progression to a local 

university.

ABE currently runs written examinations twice a year, every 

June and December, but is introducing Centre Devised 

Assessments and Work Based Assessments for some units. 

These will enable your college to customise your offer to the 

local, and indeed international, market requirements. In addition, 

exemptions are offered for units from many other Awarding 

Organisations.

The Association was founded in 1973, and celebrated its 40th 

anniversary last year in 2013. It is also a membership body,  

and so students (and lecturers) can become an Associate, 

Member and potentially Fellow of the Association and thereby 

receive post-nominal letters (AMABE, MABE and FABE 

respectively).

ABE provides a wide range of support to its students:

• Student Focus, a quarterly magazine produced to provide 

them with the latest developments at ABE, along with 

study tips, feature articles, and other useful information

• Unlimited access to a database of academic journals 

covering all programmes (from Emerald)

• Free study manuals for the Level 4 to 6 diplomas in 

business management, and 

• An online Members Area with tuition support information.

ABE is well known and established in Commonwealth countries in Africa, Asia and the Caribbean, with students studying in their home country or in 
the UK. There are now around 50,000 ABE students studying across a network of 300 colleges worldwide accredited to deliver its qualifications. If you 

would like to join them, please contact the marketing team on 020 8329 2930 or marketing@abeuk.com.

“Various funding options are available for ABE qualifications”

Vocational education and skills was top of 
the agenda when top politicians addressed 
business leaders last week.

Prime Minister David Cameron, Deputy 
Prime Minister Nick Clegg and Labour 
leader Ed Miliband all spoke about FE when 
they addressed the Confederation of British 
Industry (CBI) annual conference in London 
on Monday.

Mr Cameron praised businesses for their 
role in securing 2m apprenticeship starts 
in this Parliament, and emphasised his 
commitment to taking the total to 3m by 2020.

He added: “The ambition I have is that all 
our young people, leaving school at 18 rather 

than 16 should be thinking ‘which path am I 
going to take?’ Is it either a path to university 
and to a degree or is it an apprenticeship and 
the potential of doing a degree through that 
apprenticeship as well.

“I want to see fewer and fewer people 
leaving school and going straight into the 
workforce, or indeed, I want to see us almost 
abolish youth unemployment.”

While Mr Miliband said that a “revolution” 
was needed in vocational education to deal 
with a “discontent” among the British public, 
Mr Clegg spoke about the need for good 
careers advice and guidance.

Visit feweek.co.uk for more.

@rebeccaKcooney
rebecca.cooney@feweek.co.uk 

Where’s return evidence?
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Readers deliver policy demands as parties gear up for election
More than 600 members of  the FE sector 

contributed to FE Week general election 

manifesto.

After selecting 14 key policy ideas with 

the help of  35 readers, an online survey 

was launched to determine which pledges 

should form our manifesto in the run-up 

to May’s election.

On these pages and in a 28-page 

manifesto document published with this 

edition of  the newspaper, we look at the 

14 pledges in detail, the five that won the 

most support, and the sector’s reaction to 

the survey.

O
ne education and training funding 
agency with merged funding streams 
along with funding stability over the 

course of a Parliament top the list of pledges 
in the FE Week election manifesto.

The remaining three most popular pledges 
to have made it into the select list were 
increases to the apprentice minimum wage, 
funding for training for all unemployed 
young people and free transport for full-time 
learners up to the age of 21.

In a telling sign of our times, funding was 
the theme running through the most popular 
pledges, whether FE funding in general, for 
transport, to tackle unemployment or rises 
in the minimum wage.

Sector leaders welcomed the results of the 
manifesto survey, and the message was clear 
— money makes the FE world go around.

Martin Doel (pictured), chief executive of 
the Association of Colleges (AoC), said: “It 
is not surprising that the call for financial 
stability in the FE sector has been supported 
most widely in this survey. We can all 
appreciate that the government needed to 
make savings, but the FE sector seems to 
have had more than its fair share of funding 
cuts.

“Good careers education is vital to 
support young people at the age of 14 
and 16 in making decisions which could 
affect their whole future. AoC, through its 
Careers Guidance: Guaranteed, has been 
campaigning for career hubs in each local 

area for the past year, and it is something we 
have already raised with Nicky Morgan since 
her appointment as Education Secretary.

“Colleges already work closely with 
Jobcentre Plus to provide education and 
training for the unemployed but this is one 
area where constant funding would be useful 
to allow them to plan ahead. Supporting 
adults who are unemployed to retrain is as 
important for that person as it is for the UK 
economy.”

Dr Lynne Sedgmore (pictured), executive 
director of the 157 Group, said: “As the voices 
of those working in FE, these proposed 
pledges deserve serious consideration. Two 
key themes — stability and equity — are 
present in many of the suggestions.

“The ability to plan for the long-term is 
vital, and a funding settlement for the whole 
of the next parliament would be a most 
welcome achievement. It is also right to call 
for different pathways through our education 
system — regardless of age and type of 
institution — to be treated equally, both in 
terms of funding and quality assurance.

“The most popular pledges are all about 

ensuring an excellent student experience – 
by providing adequate financial support, by 
providing high quality advice and guidance, 
by guaranteeing teacher professionalism 
and by assuring the value for money of new 
providers. These principles cannot be argued 
with.”

Stewart Segal (pictured), chief executive of 
the Association of Employment and Learning 
Providers (AELP), said: “It was interesting to 
note that the highest-rated issue was the need 
to establish some policy and funding stability 
in the sector. This is something we have 
continually campaigned for.

“We are therefore not sure that changing 
funding departments will deliver the 
coherence we need. In the past we have seen 
duplicated policy development even within 
the same department.

“We believe that the apprenticeship 
funding reforms will only work if employers 
are given a choice over whether they are 
directly funded or the funding is instead 
passed to their chosen provider.

“For tackling youth unemployment, we 
have to build the credibility of traineeships 

which has to become the programme of 
choice for young people and avoiding new 
initiatives. Programmes for young people not 
in work should focus on high quality work 
related learning and work experience.  This 
has to start with comprehensive careers 
information.”

David Hughes (pictured), chief executive 
of the National Institute of Adult Continuing 
Education (Niace), said: “It is not surprising, 
in a time of great austerity, that the main 
focus for many people working in FE is on 
funding. But the longer-term game, and the 
real benefit of funding stability, is that it can 
provide the room for colleges and learning 
providers to invest in new, creative ways of 
engaging people in learning.

“We need to stimulate demand from people 
already in work to progress their skills, from 
people with very low level skills and low 
confidence and from employers. I hope that 
funding stability would give the space to help 
achieve that, because the long-term game for 
funding is about more employers paying and 
more people willing to invest in their own 
skills.”

@fcdwhittaker
 fwhittaker@feweek.co.uk 

A review of 24+ Advanced Learning Loans 262 304 68 14 4 8              
Evaluation of current system before commiting to change

Information, advice and guidance (IAG) 200 258 110 52 24 16     
Funds to create IAG county hubs administered by LEPs          
EMA 190 176 124 92 64 14     
Reintroduce education maintenance allowance for FT learners         
Teaching in FE 188 206 92 130 38 6             
At least five years’ industry experience and teachers’ register   
Further education landscape 178 280 142 20 4 36  
Review of educational models            
Abolish the UKCES and ETF 172 204 166 44 34 40             
Traineeships 172 272 132 46 14 24  
Review of restrictions on provider eligibility            
Protected status/term 158 196 180 54 36 36     
Make ‘college’ a protected term/status               
Policy impact and creation 148 216 170 64 40 22             
Create ‘Office for Future Generations’ to risk assess policy 

strongly agree neither agree nor disagree strongly disagreeagree disagree no opinion

142

492

20

22 2

We propose to merge the Skills Funding 

Agency and Education Funding Agency in 

order to bring together both 16 to 18 and 

19 to 24 funding streams; while equalising 

funding rates. This new funding agency 

would be an executive agency of one 

government department

Funding stability

356

230

44
20 6

4

We would commit to guarantee the level 

of funding and investment for the term of 

parliament to enable long term planning and 

stability in the sector

Further education and  
skills policy implementation

354

196

60

30
14 6

We propose to reverse the current 

government’s proposal to fund apprenticeships 

via employers. We will instead raise the 

Apprentice minimum wage from £2.73 to 

£3.72 for under 18s, to £5.03 for 18 to 20 and 

£6.31 for 21 and over. We believe that the 

employer contribution should directly go to 

the apprentice by bringing the apprentice 

minimum wage in line with the National 

Minimum Wage 

Apprenticeship funding

310

268

52
22

4 4

We will provide funding for all unemployed 

people to achieve employment linked training 

regardless of prior achievement and age and 

as well commit funding for all adults to achieve 

level two in literacy and maths

Tackling unemployment 
with training 264

226

90

46
18 16

We would provide free transport to all 

young people (aged 16 to 21) on full time 

programmes. We would also commit to 

implement a means-tested adult student bus 

pass which would offer discounted fares 

Transport

Key strongly agree neither agree nor disagree strongly disagreeagree disagree no opinion

Let’s pull
together

Because together,
we achieve more

Quality Vocational Quali� cations, Cambridge Style

See ocr.org.uk/vocational to empower learners for employment and life.

OCR is ahead of the game. As part of the Cambridge Assessment Group, 
a department of the University, our vocational range of quali� cations is 
developed with employers and educators. They are proven to support 
people’s education, raising their con� dence and aspirations.

There is no one better quali� ed to help educators enhance their 
learners’ ability to make informed decisions, to allow them to sustain 
a job and be responsible citizens.

Achieve more with Oxford, Cambridge and RSA. 

How the 660 FE Week manifesto survey respondents felt about  
the five most popular reader-generated policy pledges



FE WEEK10 @FEWEEK 11FEWEEK.CO.UK EDITION 118MONDAY, NOVEMBER 17, 2014 MONDAY, NOVEMBER 17, 2014

National Apprenticeship Awards nominees with Nick Clegg

“It just hasn’t stopped and it’s been brilliant 
seeing the young people’s faces — some of 
them were just getting so excited.

When Ms Husband spoke to FE Week, it was 
too early to tell how many visitors had passed 
through the NEC during the first day, but she 
said early indications suggested it had been 
“better than expected”.

“In terms of the timings, people are getting 
here earlier now,” she said.

“Usually there’s an hour or so at the 
beginning where it’s really quiet but it picked 
up straight away this morning and we’re 
pleased with that.

“And some of the stands that were probably 
not expecting that much interaction today 
because there’s been mainly primary schools 
were actually surprised by how many came 
and interacted on the stands.”

She added: “I know it sounds a bit trite, but 
meeting apprentices has been my favourite 
bit of today — although I did secretly enjoy 
meeting the Strictly Come Dancing stars.”

The third national Skills Show kicked 
off in Birmingham on Thursday 
(November 13) with have-a-gos, 

careers advice, skills competitions and the 
finals of the National Apprenticeship Awards.

At a dinner welcoming exhibitors, visitors 
and VIPs to the show on Wednesday, Skills 
Show patron Theo Paphitis said he was 
delighted to be returning for the third year in 
a row.

“The first time I came to the Skills Show, it 
was like a light coming on,” he said.

“Even as someone in business, I find as a 
parent I don’t always know how to advise my 
children on what they’re going to do with the 
rest of their lives, so having something like 
this is terrific.

“We should have been doing this years 
ago.”

As if making up for lost time, the first day 
of the show had more than 50 exhibitors 
and have-a-gos ensuring there was plenty to 
inspire the first batch of the Skills Show’s 
predicted 75,000 visitors, many from Midland 
primary schools.

Among the visitors was Deputy Prime 
Minister Nick Clegg and FE Week caught up 
with him during his tour of the show.

“It’s been absolutely brilliant,” he said. “I 
was here for a day last year and I just really 
wanted to come back again this year.

“Yes, it’s a skills showcase but it’s also 
actually a celebration of a way of learning 
which I think we should do more of in this 
country — learning by doing.

“It’s about metaphorically and literally 
getting your hands dirty, learning things from 
the people who are mentoring you and 
learning some practical skills not 
just conceptual ones.

“We should be valuing 
both vocational and academic 
qualifications equally and I think 
that’s what’s on ample display at 
the Skills Show.”

Head of the National 
Apprenticeship Service (NAS) Sue 
Husband was also among the first 
day’s visitors.

“It’s just been so invigorating — 
that’s the word I’d use,” she said.

Deputy Prime Minister Nick Clegg opened the 
National Apprenticeship Awards ceremony 
before WorldSkills 2013 gold medal-winning 
bricklayer Ashley Terron (pictured) claimed 
the apprentice champion of the year prize.

“The National Apprenticeship Awards really 
is one of my favourite events of the whole 
year,” Mr Clegg told the assembled employers, 
apprentices and sector figures.

“This night is always a celebration 
showcasing the talent, hard work and 
commitment shown by Britain’s top 
apprentices.”

“I was honoured and I wasn’t expecting to 
win,” said Mr Terron.

Mr Terron, whose father is also a 
bricklayer, said he was driven to achieve in his 
apprenticeship and to promote it to others by 
his headteacher, who questioned why someone 
as bright as him might do a bricklaying 
apprenticeship.

“I took a bit of offence, that he was 
questioning my family trade and me — even 
though I had my path set out,” said Mr Terron.

“And I’ve always had that in my mind. That 
spurred me on to try to strive and achieve the 
next best thing and that’s kept me going.

“I’ve since got back in touch with the school 
and oddly he’s taken a U-turn on his stance on 
apprenticeships.”

He added: “I was lucky that I worked with 
my dad so I had a chance to try bricklaying, but 

a lot of people don’t have that and more needs 
to be done to help people see what kind of 
opportunities are out there.”

Intermediate apprentice of the year went to 
Co-operative business admin apprentice Lois 
McClure, aged 20, who did her apprenticeship 
through Learndirect.

“I took an apprenticeship I didn’t really know 
what it was about they didn’t talk about it at 
school or college,” she said.

“I think I’ve won because I’ve just taken 
every opportunity I can. It’s amazing to win.”

Higher apprentice of the year was won by 
Hayley James, a Highbury College apprentice 
with IBM UK, while advanced apprentice of the 
year went to Anna Schlautmann, 21, a logistics 
apprentice with Alliance Learning, employed 
by MBDA Missile Systems.

Small employer of the year went to design 
company Blue Moon Creative, the 
medium employer award went 
to hovercraft designers 
Griffin Hoverwork and 
large employer of the 
year went to housing 
developer 
Barratt 
Development.

The Skills Show’s opening day also 
saw the publication of the Organisation 
for Economic Co-operation and 
Development OECD Skills Beyond 
School report at the National 
Vocational Education and Training 
(VET) Conference.

The conference took place alongside 
the Skills Show at the Birmingham 
NEC.

The report called for the UK to put 
workplace learning at the centre of 
vocational education, warning that 
there would otherwise be a widening 
gap between qualifications and the 
skills employers need.

Simon Field, OECD lead vocational 
education researcher said the report 
contained two key messages for the 
UK.

“One is the need to do more to 
provide intermediate technical and 
professional skills, beyond school but 
less than a bachelor’s degree,” he 
said.

“The second is to integrate work-
based learning systematically into 
programmes.”

The UK Commission for Employment 
and Skills (UKCES) welcomed the 
report.

Michael Davis, UKCES chief 
executive, said: “We support the view 
that higher level vocational training 
must have a clear line of sight to a 
job. Employers must be as close as 
possible to training to ensure the 
skills people develop are the ones 
businesses need.”

Association of Colleges chief 
executive Martin Doel said: “As OECD’s 
report says, ensuring workers have 
basic skills is important, but what is 
even more important is that education 
does not stop when someone enters 
the workplace.”

He added colleges in England 
worked` with an average of 600 
businesses and were “always ready 
and willing to do more.”

Skills Show  ‘light goes on’

@rebeccaKcooney
rebecca.cooney@feweek.co.uk

Skills gap ‘between school 
and degree’

WorldSkills champ Terron wins again

in partnership with proud media partner
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the AoC conference.
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For extensive Skills Show coverage, see the FE Week supplement due 
to be handed out at the Association of Colleges annual conference on 
Tuesday, online and also posted out to subscribers with edition 119

Skills Show patron Theo Paphitis 
tours the show floor 



FE WEEK12 @FEWEEK MONDAY, NOVEMBER 17, 2014

IT TAKES TECHBAC

The City & Guilds TechBac is a new curriculum that will provide 
learners with a professional pathway to their chosen careers. 
Paving the way for a new era of 14-19 education, the TechBac 
will inspire learners who are confident, skilled and ready to work.

DISCOVER WHY IT TAKES TECHBAC AT TECHBAC.COM

INSPIRED
TO GET THEM

NOT JUST EMPLOYED

 
 

Ofqual boss Glenys Stacey has said 
qualifications should remain “as stable as 
possible” as Skills Minister Nick Boles looks 
at a Functional Skills rebrand.

Ms Stacey replied to a letter sent early 
last month by Mr Boles, in which he said 
Functional Skills would “continue to be one 
of the types of qualification that learners have 
available”.

In her letter, Ms Stacey welcomed the 
minister’s “clear statement about the 
importance you attach to Functional Skills 
qualifications”.

But, she added: “The brand of a qualification 
is important. It takes some years for 
qualification titles to become understood and 
trusted, particularly by employers and others 
who are not close to the education system.

“In general, our view is that we should 
keep the qualifications system as stable as 
possible, to allow qualifications time to prove 
themselves. 

“We did a small survey of employers and 
others recently and found that employers 
in the survey had a broadly positive view of 
Functional Skills qualifications, as do colleges 
and other providers.”

See page 22 for an expert piece by OCR’s 
Charlotte Bosworth and visit feweek.co.uk for 
more, including a link to the letter in full.

Will there be a period of  stability after 

these proposed changes are enacted?

Ofsted’s duty is to make sure that all learners 
receive the level of education and training 
that they deserve. For this reason, we are 
always reviewing the effectiveness of the way 
in which we inspect providers.

We understand that some teachers and 
trainers can feel uncertainty about what 
Ofsted looks for during inspection and this is 
something we want to avoid.

We will therefore be shortly publishing a 
‘mythbusters’ document specifically aimed at 
those working in the FE and skills sector. This 
will dispel some of the rumours and hearsay 
about the inspection process and help sector 
workers to focus on what really matters — 
making sure they are giving learners the best 
education and training possible.

With the proposed move towards a 

single CIF, is there a danger that school 

specialists will inspect FE colleges, and 

vice-versa?

The move to a single inspection framework 
will in no way impact Ofsted’s ability to 
inspect providers. Those with experience in 
FE and skills will continue to inspect FE and 
skills providers.

A single framework will make it easier for 

providers, including University Technical 
Colleges, 16 to 19 academies and schools with 
sixth forms, to know what they are being 
judged against. We feel this will benefit the 
post-16 sector as a whole.

One proposal is to make clearer our 
judgements on the different types of 
provision. For example, someone reading an 
inspection report for a specific college would 
be able to clearly identify the quality of any 
apprenticeships, 16 to 19-year-old provision or 
adult courses which it offers.

Once the new framework is in place we will 
issue, as is normal practice, a handbook for FE 
inspectors on how to interpret the framework 
for the inspection of FE and skills so that it 
clearly relates to the sector and the different 
types of provision offered.

Will the proposals result in any job losses 

at Ofsted as departments inevitably move 

closer together?

The changes we are proposing are about 
maintaining and improving the quality of 
education and training in England. This is not 
a money-saving exercise.

We have carefully costed the new model 
in relation to inspection resource and are 
confident we can deliver within our existing 
budget.

Unified CIF ‘not money-saving exercise’

What would the proposals mean for FE?

The proposals we have set out will be some of 
the most far-reaching reforms for education 
inspection in the last 25 years. At the heart of 
these changes are measures to help maintain 
and accelerate education standards in 
England.

We plan to introduce more frequent, but 
shorter inspections for good schools and FE 
and skills providers, with a clear focus on 
making sure that standards are staying high.

We are also planning to introduce a 
common inspection framework across all of 
our remits. The guidance in the handbook 
and the report structure will be adapted to 
suit FE providers. This will make it easier for 
employers and learners to compare providers 
and make informed choices.

What do you think is wrong with the 

way Ofsted inspects FE institutions at 

the moment? Is there any update on the 

negotiations about direct inspection of  

sub-contractors?

Ofsted has always played a vital role in 
promoting high standards so that the quality 
of provision improves for all learners. It is 
worth noting that more than nine out of ten 
providers said they were satisfied with how 
their recent inspection was carried out.

However, there is now a strong case for 
a more proportionate system where we 
move away from full inspections for good 
providers. Instead, we want a system based on 
professional dialogues between the inspectors 
and leaders, with a clear focus on whether the 
good standards are being maintained.

We understand that for some FE providers 
the use of sub-contractors counts for a 
substantial part of their provision. This is 
being looked at as part of the consultation and 
we are working to ensure that the quality of 
sub-contracted provision is included in any 
judgement we make about the provider.

O
fsted’s eight-week consultation on bringing an end to its 
independent FE and skills inspection regime comes to a 
close next month.

All education inspections would be “harmonised” under 
the proposed common inspection framework (CIF) for 
nurseries, schools and colleges from September next year, 
as revealed exclusively by FE Week at the start of August.

It is also proposing to halve the time between inspections 
of good FE and skills providers. Currently, good FE and 
skills providers face reinspection up to every six years if 
there are no concerns to trigger an earlier revisit — but 
Ofsted is looking at changing that to a “short inspection” up 
to every three years, unless concerns trigger one sooner.

The consultation further sets out proposals for four 
categories for judgements — leadership and management; 
teaching, learning and assessment; personal development, 
behaviour and welfare; and outcomes for children and 
learners.

With the consultation — available on www.ofsted.gov.uk 
— closing on December 5, Ofsted director of FE and  
skills Lorna Fitzjohn (pictured) spoke exclusively to FE 
Week to address concerns the proposals have raised within 
the sector.

Reports of more 
FE cuts prompt 
AoC defence

Ofqual boss issues 
stability plea on 
Functional Skills

Further education has already taken its “fair 
share” of cuts, the Association of Colleges 
(AoC) has warned amid claims another £48bn 
could be slashed from government budgets.

The organisation has called for a review 
of education spending after warnings in 
national media that cuts could spiral way 
above the £25bn suggested by Prime Minister 
David Cameron, and a former civil servant 
warned the situation could be tough for FE 
for another decade.

A spokesperson for the AoC told FE 
Week: “Fair funding for colleges is always 
something that is high on our agenda and 
forms part of our discussions with the three 
main political parties.

“So far the FE sector has taken more 
than its fair share of funding cuts and we’re 
calling on the government to carry out a 
once-in-a-generation review of education 
spending to ensure that all age groups get an 
adequate budget. More stable funding would 
allow colleges to plan in the longer term.”

Education and Training Foundation chief 
executive David Russell said: “We have 
known for some time the fiscal climate for 
public services will remain very challenging 
for another five to 10 years.

“This presents a huge challenge to those 
delivering public value with public funding. 
It is the reason why excellent leadership, 
management and governance are vital to 
success of the FE and training system.”

The Treasury declined to comment. See 
feweek.co.uk for more sector reaction.

@fcdwhittaker
 fwhittaker@feweek.co.uk 
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Learning materials
Why choose Tribal?
•		Publishing	for	the	further	education	sector	for	over	a	decade.

•		Materials	developed	in	consultation	with	learners,	employers	
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Delivery through subcontracting
Why choose Tribal?
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What’s new?
Work Experience Game
Game-based learning is growing in the 
further education world. Online games can 
help learner motivation and engages them 
by offering a realistic environment where 
they can learn through play. Experience 
Works is a new game through which 
learners enter a rich graphic interface 
of a business park environment. They 
choose to apply for a work experience 
placement from a selection of industries, 
to encourage the development of a range 
of employability skills. 

Common Health 
Conditions Level 2 (QCF)
Tribal is currently the only publisher 
with endorsed learning materials for this 
exciting new, ASB-funded qualification. 
This course is designed to raise the 
candidate’s awareness of some of the 
most common health conditions among 
older people in the UK. It explores arthritis, 
stroke, dementia, Parkinson’s disease, 
and sensory loss (both hearing and 
visual impairments); as well as a range 
of strategies – some of which learners 
can put into practice themselves – that 
can help to improve the quality of life of 
someone living with one or a number of 
these conditions.

English and maths
Why choose Tribal?
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maths.

•		A	robust	Functional	Skills	assessment,	supported	with	
full audio.
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A £50m tender to refurb the new Department 
for Education (DfE) HQ in London includes 
a gym and the creation of space for the 
government art collection, according to FE 
Week sister newspaper Academies Week.

The DfE announced in March that it was 
to leave the rented Sanctuary Buildings, in 
Victoria, and move its 1,600 staff to the Grade 
II-listed Old Admiralty Building (OAB), in 
Whitehall, by summer 2017. It claims the 
move will save £19m a year.

A tender for the refurbishment was put out 
last month offering the contract at a price 
tag of up to £50m, excluding VAT. It expects 
work, which will enable more staff to work in 

the building, to start next November.
Bidders are asked to provide details of  

their suitability to carry out work such  
as “full refurbishment of the gym” and 
“creation of space for the government art 
collection”.

The DfE said “no final decision” had been 
made on whether there would be a gym in the 
building and it was still in discussions about 
the artwork.

It also said refurbishment costs would be 
mainly met by the Cabinet Office through the 
sale of other government property. The size of 
the DfE contribution remains unclear.

Visit academiesweek.co.uk for more.

The Association of Colleges (AoC) has backed 
Ofqual plans to ditch current regulatory 
arrangements for the Qualifications and 
Credit Framework (QCF).

A consultation launched in July on the QCF, 
which was itself launched in 2008, proposed 
that qualifications should be regulated by 
Ofqual’s general conditions of recognition.

A number of submissions from FE 
organisations, including representative bodies 
and awarding organisations, have now been 
seen by FE Week (see table).

AoC senior skills policy manager Teresa 
Frith (pictured), who submitted the response 
on behalf of the representative body, 
supported “efforts to reduce the amount of 
regulation”.

She said: “All qualifications should be 
valid regardless of their structure but [we] 
recognise that, in some instances, the QCF 
regulatory arrangements have not supported 
this intent.”

Ofqual stated in the consultation that it 
would not “impose design requirements about 
how QCF-type qualifications are structured 
[following the withdrawal of QCF regulatory 
arrangements]”.

Ms Frith said: “This proposal should 
provide a welcome degree of flexibility in 
qualification and unit design.”

But she raised concern that “the removal 

of regulation might be seen as the removal of 
QCF, rather than allowing for a greater degree 
of flexibility to ensure ‘validity’.”

She warned scrapping the QCF regulatory 
arrangements “could be perceived as 
removing the ability to create credit bearing, 
unitised qualifications. 

“A renaming of the remaining qualifications 
framework might be considered to ensure the 
sector remains clear that such an approach is 
not being prevented by the proposed changes 
to regulation,” she added.

Ms Frith said the AoC would like “clear 
reassurance” that the regulatory reforms 
would not lead to the complete “withdrawal of 

QCF from the system”.
Jeremy Benson, Ofqual’s director of policy, 

said: “This isn’t the end for qualifications 
based upon the QCF. We expect those QCF 
qualifications which are good quality and 
valuable to remain. But where they are 
found to fall short of our requirements, we 
would expect them to be either developed or 
withdrawn.”

Ofqual also asked for comments, through 
the consultation, on its plans for “QCF-
type qualifications” to be “governed 
simply through our general conditions of 

recognition”.
Ms Frith said: “This appears to be a sensible 

way forward which should simplify regulation 
without removing the possibilities for easy 
accreditation of prior learning arrangements, 
unit assessment and the currency of credit. 
Any funding ramifications would need to be 
considered however.”

An Ofqual spokesperson said it was still 
considering responses to the consultation that 
closed last month.

AoC backs Ofqual plans to scrap QCF regulations 

The City & Guilds TechBac has been designed 
in partnership with employers, to equip young 
people with the professional and technical skills 
they need to confidently enter the world of work 
and stand out from the crowd.

DISCOVER WHY IT TAKES TECHBAC AT TECHBAC.COM
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UP AND RUNNING
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Association of Employment 
and Learning Providers 
(AELP)

The National Institute of 
Adult Continuing Education 
(Niace)

Federation of Awarding 
Bodies (FAB)

Responses to plans to withdraw regulatory arrangements for the 
Qualifications and Credit Framework (QCF)

City and Guilds

Pearson

Oxford, Cambridge and RSA 
Examinations (OCR)

Although AELP supports the principles of the QCF we are aware 
that many of its ambitions have not been realised and that the 
rules and design principles of the framework have sometimes 
constrained awarding organisations (AOs), hampering their 
ability to work with employers and providers in the development 
of high quality vocational qualifications (VQs)... We feel that 
closing the unit bank and ending the requirement for AOs to 
share units is a positive step forward for the sector. Making AOs 
wholly responsible for both the units and full qualifications they 
offer will nurture a real sense of ownership

Niace remains, in principle, very supportive of an inclusive, 
credit based qualification framework. However, we recognise 
that there have been some difficulties in implementing the 
QCF... The new validity assurance process proposed by Ofqual 
will identify qualifications containing poor quality units and 
require AOs to improve or withdraw them... We agree that, for 
the time being, Ofqual should give AOs discretion as to whether 
to recognise credit awarded by another AO

We understand that it is important for the regulator to revisit 
its arrangements for the QCF to ensure they are in keeping with 
the intended approach to regulation and do not present any 
barriers to AOs ability to ensure the validity of VQs... There have 
undoubtedly been occasions [in the last six years] where the 
requirements of the QCF caused tensions and challenges

We fully welcome the review of the QCF. For some time, we have 
spoken openly about how the current QCF rules do not always 
support the development of the highest-quality VQs. In too many 
areas it is too restrictive, making it difficult to design relevant 
and rigorous qualifications and assessment strategies that 
really meet the needs of employers and of course the needs of 
individual learners and those delivering the training... It’s vital 
that we maintain unitised flexibility where needed — but with a 
simple and consistent naming and branding that learners and 
employers can understand

Pearson supports the long-term vision expressed in this 
consultation. The proposals allow for increased innovation in the 
design and development of qualifications and for AOs to take full 
responsibility for the quality of qualification content. However, 
in the short term, the dismantling of the QCF needs to be 
carefully planned to avoid the risks of both causing unnecessary 
confusion and having a negative impact on learners... We 
recommend Ofqual plan for a transition period of five years

We strongly agree with the proposal to withdraw the regulatory 
arrangements for the QCF. In fact, we have argued since the 
early test and trials of the QCF that the design structures 
proposed and put in place would inhibit rather than promote 
comparability of standards and innovation in qualification 
design. However, we strongly disagree with the need for new 
conditions of recognition and/or guidance. The Apprenticeships, 
Skills, Children and Learning Act 2009 has at its core a principle 
that qualifications should be regulated through the recognition 
of AOs. The general conditions fulfil this purpose

Further education organisations can apply for 
new £100k research grants from the Further 
Education Trust for Leadership (Fetl).

It announced on Thursday (November 
13) that it was accepting applications for 
collective research grants.

Jill Westerman CBE, Fetl chair, said: 
“We would welcome applications from 
organisations with innovative and visionary 
ideas, particularly around leading learning 
and leadership for the future in our sector.”

Former Learning and Skills Improvement 
Service (LSIS) chair Dame Ruth Silver 
launched Fetl over the summer with a budget 
of up to £5.5m of leftover LSIS funding.

Fetl invited applications for individual 
FE leaders to apply for fellowship grants 
in September and has now agreed on four 
candidates set to receive between £10,000 
and £30,000 each. The four individuals are 
expected to start their research in the new 
year. Mark Ravenhall, Fetl chief executive, 
declined to comment on the identity of the 
chosen individuals nor their research topics.

However, he said: “We received 21 
applications which were whittled down to a 
shortlist of six, before four were chosen.”

Groups interested in FETL collective 
research grants should visit www.fetl.org.uk 
to apply by noon on December 12.

A Midland college has been warned about its 
“hand-to-mouth” financial situation by FE 
Commissioner Dr David Collins.

Dr Collins visited Birmingham’s 
12,000-learner Bournville College (pictured), 
which has a current Skills Funding Agency 
(SFA) allocation of £8,495,746, in August after 
it was issued with a financial notice of concern 
by the in April. 

In his report, published last week by the 
Department for Business, Innovation and 
Skills, Dr Collins praised the leadership and 
governance of the college and the quality of 
the provision offered to learners, which was 
rated good by Ofsted after a visit in May, but 
said it needed to do more to balance the books.

He said: “The college has successfully 
improved its quality and diversified its income 
streams over the last few years. It has grown 
by more than 5 per cent per year and predicts 
that it will be able to continue on this growth 
path into the foreseeable future. However, 
while this is an ambitious and commendable 
approach it is not without its risks.

“Not all projects have delivered the returns 
forecasted and a failure by the college to 
address inefficiencies in parts of the college’s 
operations has led to high levels of borrowing 
and serious cash flow issues.

“The present “hand to mouth” situation 
cannot be allowed to continue and there 
are opportunities to improve the position 
significantly if the college is prepared to bring 
its expenditure into line with sector norms. 
Fears that this will lead to a diminution of 
quality are not borne out by the evidence 
elsewhere.”

He said new projects or ventures into new 
markets needed “to be considered with a far 
greater degree of scrutiny by the governing 
body” and added that the college’s income 
base had “not been matched by an appropriate 
control of costs”. 

College marketing director Alma Aganovic 
said: “We welcome the feedback from the FE 
Commissioner and are already in the process 
of implementing the recommendations from 
the report. The college would like to point 
out that last year we achieved a substantial 
improvement in our financial position which 
is commendable in the current climate. We 
were also recently inspected by Ofsted and 
achieved outstanding for leadership and 
management.”

College issued warning over  
‘hand-to-mouth’ finances

Art space in £50m DfE refurb

Fetl launches £100k collective grants
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N
eil Carberry’s relationship with 
education didn’t get off to the best of 
starts with his Edinburgh primary 

school burning down the day before his fifth 
birthday.

“I could see it from my bedroom window,” 
he says.

“And when you’re just about to turn five, 
that happening just before your birthday is a 
bit freaky.

“I remember sitting in my bed going: ‘Has 
this got anything to do with me?’”

The school was rebuilt as a much-needed 
special needs school so, Carberry says, “in 
many ways it was alright in the end”.

Carberry coped with the change in his 
education and, now director for employment 
and skills at the Confederation of British 
Industry (CBI), he has a refreshingly laid — 
back outlook on the changes gripping the FE 
sector.

“I think there’s an element of defensiveness 
in the sector about facing up to the coming 

of a market, and some smaller employers 
are rightly worried about change — because 
businesses do worry about change,” says 
the 37-year-old. But he feels this anxiety is 
largely fuelled by providers.

“There are lots of small and medium 
enterprises which phone me up and say: ‘I’m 
worried about apprenticeship reform’,” he 
says.

“Funnily enough, they all say it in exactly 
the same terms, and they’re all worried about 
something that I don’t think is clear comes 
with employer-directed funding, and that’s 
red tape.

“And there are some providers who are 
telling small businesses: ‘All these meetings 
with the Skills Funding Agency I have to 
go to, you’ll have to do that if you get the 
funding’.

“That’s not what it’s meant to be — and 
actually, I see my job as making sure that 
that’s not what it is.

“If you get it right, the money flows to 
businesses to buy training, and you sweep 
away the red tape.”

Carberry tells me that, for him, FE 

represents “opportunity”.
“It’s about how are we helping people to 

make the best of themselves,” he says.
“There are two ways of thinking in many 

political environments — it’s either we have 
to give more to people, or it’s laissez-faire, 
and actually it’s somewhere in between.

“It’s how we put in place the structures 
that people can help themselves grow —and 
in the past we had a history of doing that 
really well in apprenticeships, not mention 
HNDs and HNCs, widespread opportunities 
for people to build their careers — you can 
see it in my family.”

His father, Tom, started out as an 
apprentice printer, but moved into 
engineering.

“I feel very strongly about vocational 
education, partly because when I was a kid I 
didn’t see my dad on Tuesday and Thursday 
nights because he went down to Waverley 
station, got the train to Glasgow and went to 
do a HND,” says Carberry.

“Dad ended up as the chief executive of 
a major company, and he did it because he 
became a factory manager because he’d done 

a HND in a college in Glasgow.”
The family left Edinburgh and moved to 

Cumbernauld, a new town north of Glasgow. 
“New town living gets a bad rap,” says 
Carberry.

“But you always felt that the development 
corporations felt slightly guilty pulling all 
these families out of central Glasgow and 
central Edinburgh, so they put on some 
fantastic facilities.

“Actually, the most trouble I have ever 
been in with my mum and dad was when we 
went out to play, my little brother Graham 
and I, and we didn’t come back for nine 
hours — and it wasn’t because anything had 
happened, it was just that we got so absorbed 
in what we were doing.

“And that’s probably a childhood that’s lost 
on my children, which is slightly sad.”

Initially, Carberry was convinced he 
wanted to study sciences but he says, “met 
a deeply inspirational history teacher, and 
ended up doing the arts instead”.

“The teacher was an ancient historian, 
and taught me Latin and Greek alongside my 
A-levels.”

she kind of copes with that pretty well.”
The couple now live in Wallingford, just 

south of Oxford, with daughter Rowan, aged 
seven (“and a half — that’s very important,” 
he tells me), and son Tom, three.

After graduating from Oxford, Carberry 
found himself wondering what to do next.

He found himself working on the floor of 
a factory producing decorative card for five 
years, which he describes as “a fantastic little 
family-run business, really good grounding 
actually for the stuff we do at the CBI now”.

“I have actually been inside a business 
with 12 employees, I know what the 
difficulties are and I could see the effect it 
had,” he says.

Eventually Carberry decided he was 
“interested in people” and found a job at an 
HR consultancy for investment banks and 
investment managers.

He jokes that the job was “an opportunity 
to teach investment bankers how to behave 
like human beings”.

“It was really interesting and quite telling,” 
he says. “I met some fantastic people, and 
some I wouldn’t want to meet again.

“My sense was there were people saying: 
‘There’s a cultural issue here’ — it was just 
starting to emerge, and I left before it all went 

south, partially because, if I’m honest, it 
didn’t feel real enough for me.

“After a while I thought, ‘You know what? 
Vocational education is kind of helpful...’ so 
I went and did a second degree, an MSc in 
industrial relations’.”

And a decade ago, following the MSc, he 
arrived at the CBI and after various roles, 
found himself at the head of its employment 
and skills division.

“Why am I here now? Because I went and 
did something more vocational,” he says.

“But in fact real sustainable growth 
requires us to have routes for people who 
can’t take a year off and sponge off their wife, 
the way I did, to do their vocational learning.

“It’s about making sure that what 
we’re doing is really relevant and that do 
people talk about vocational education as 
opportunity.”

It’s a role — combining his interests in 
politics, people and education —in which he 
seems utterly at home.

Although, he reflects: “I’m never happier 
than being in Heart of Midlothian’s stadium 
Gorgie, pie in one hand, pint in the other.”

It’s a personal thing

As a result, he says, he’s “that rarity — a 
working class, comprehensive school boy, 
who ended up doing classics at Oxford”.

“I’ve seen the error of my ways,” he jokes, 
nodding to the current emphasis on science, 
technology, engineering and maths subjects, 
but it’s hard to imagine Carberry would have 
enjoyed it as much.

A self-confessed “political history nut” 
he frequently breaks off to add historical 
anecdotes — his favourite Roman general 
is Quintus Fabius Maximus Verrucosus 
Cunctator, the man who “invented 
Guerrilla warfare”. He tells me this during a 
conversation about family pets.

Carberry also describes himself as 
a “sports nut” and a lifelong Heart of 
Midlothian fan — but it was his teenage love 
of rugby that introduced him to wife Alice.

“A friend of mine met my wife in passing 
in the corridor and they got to talking and 
she said her taste in men was Celtic rugby 
types, so he introduced us about five minutes 
later,” he says.

“She’s a damned good conversationalist — 
I talk a lot and in a very disjointed way, and 

BURNING PASSION FOR VOCATIONAL EDUCATION

What is your favourite book, and why?

Around the World in 80 days by Jules Verne. I grew up 

in a new town in central Scotland, which I loved, but it 

can be quite dreary a lot of the time so travel seemed 

impossibly exciting, and I love to travel and Jules Verne 

was a kind of highway into that kind of thinking

What is your pet hate?

People who stop in front of you when you’re walking 

along — it really winds me up 

What do you do to switch off after work?

I spent time with my family. We live outside London.  

I like to cook, and other sorts of inside things, and  

I’m a great reader of history, and I am an absolute sports 

nut. I’m a cyclist, but also I’m a massive  

football fan, and genetically cursed to follow the famous 

Heart of Midlothian

If you could invite anyone, living or dead, to a dinner 
party who would it be?

Political reformers Thomas Paine and Thomas Muir. I 

think I’d probably want one of the Pankhursts, because 

I imagine that they’d be good company at dinner, and 

Olympic athlete Jessica Ennis because I find her a very 

engaging and inspirational person

What did you want to be when you were growing up?

I had to deal with the crushing of my hopes fairly  

early on as I realised when I was about seven I’d  

only be wearing the famous maroon jersey of Heart of 

Midlothian Football Club from the stands and not the 

pitch. For a while I wanted to be a doctor, until I was 

about 16

Below: Carberry marrying wife Alice on July 15, 2001, in Silchester, Hampshire

Above: Carberry aged 10 on a family holiday in France

Left: Carberry on a family holiday in Ballybunion, Ireland, 1985.

Carberry (right) with his father, Tom, 
and younger brother Graham in 1983

Sustainable growth 
requires us to have 
routes for people  
who can’t take a  
year off and sponge  
off their wife, the 
way I did, to do their 
vocational learning

@rebeccaKcooney
rebecca.cooney@feweek.co.uk “There’s an 

element of 
defensiveness in 
the sector about 
facing up to 
the coming of a 
market, and some 
smaller employers 
are rightly worried 
about change”

Carberry by the seaside on the outskirts 

of Edinburgh, aged one and a half, 1978.
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CONFUSED ABOUT 
FUNDING FOR 
ENGLISH AND 
MATHS? gcse

functional  
skills

process skills

UNDERPINNING  
SKILLS

CAMBRIDGE 
PROGRESSION

We don’t blame you.  At a time where the need for and 

pressure to ensure your learners gain appropriate 

levels of English and maths skills has never been higher.  

However, the volume of initiatives and policy changes have left a 

confusing picture.  

We hope this quick guide will help you understand the funding picture 

and how you can build programmes that will help your learners 

effectively gain these vital skills.

16-19
In order to meet the funding condition, learners must be enrolled on a 

programme leading towards GCSE or ‘stepping stones’ qualifications 

i.e. Functional Skills English and maths or free standing maths 

qualifications.

Does this mean only these qualifications can be offered?
No.  The flexibility of study programmes allows you to include other 

supporting qualification aims or non-qualification activity that would 

support the learners’ broader programme.

How does English and maths fit in?
Well, you probably know the saying - ‘if you do what you’ve always 

done, then you get what you’ve always got’. The same is true of English 

and maths learning. If a learner didn’t get a C or above at GCSE on the 

first attempt - and the only intervention they receive is the same style 

and format of teaching that didn’t work for them before - it’s unlikely 

that they will progress. 

An effective programme should identify the learner’s gaps in their 

underpinning maths and English skills, teach them those skills and how 

to apply those skills in GCSE or how to develop process skills to lead to 

functional skills.

This is where Cambridge Progression comes in.
Cambridge Progression qualifications and units in English and maths 

are an ideal way to address your learners’ underpinning skills gaps and 

help encourage them to progress to Functional Skills or GCSEs. Our 

approach means that your teaching can focus on the specific skills your 

learners need so they are able to progress with confidence. 

19+
There is no funding condition for adult learners. Funding is  

available for:

• GCSE (including iGCSE) English and maths

• Functional Skills English and maths

• Free Standing Maths qualifications

• QCF English and maths units and qualifications

So, where does Cambridge Progression fit in?
The Cambridge Progression suite is a series of bite-sized units in 

the underpinning skills of English and maths. Units can be built up 

into Certificate qualifications for those learners that need a fuller 

programme to support their journey to GCSE or functional skills.

The whole suite of Cambridge Progression units is approved for adult 

funding. Individual units are available through the unit offer and larger 

qualifications are available as qualifications.

How do you know which units we  
might need?
That’s the perfect question and we have the answer. We provide a 

free diagnostic assessment tool that identifies skills gaps, pinpoints 

appropriate Cambridge Progression units and can be used to measure 

progress from a learner’s starting point. 

And what’s more Cambridge Progression units can be easily 

contextualised into other programmes so your learners can gain 

the English and maths skills they need while focusing on their main 

programme. It is both effective for your learners and can provide 

efficiencies in delivery.

For more information see ocr.org.uk/cambridgeprogression or 
contact us on 02476 851509 or email funding@ocr.org.uk

CLEAR PROGRESSION ROUTES

GEMMA GATHERCOLE
HEAD OF POLICY — FE AND FUNDING
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Employability is the added value that 

colleges can give learners — but just how 

well are they fulfilling this task? The 

Mindset Group of  colleges is hoping it 

has developed a tool — free for UK-based 

colleges to use — that can assess how well 

colleges are performing on this, explains 

Lawrence Vincent.

A
s the Office for National Statistics figures 
released recently show another fall in 
the unemployment rate in the UK, you 

could be forgiven for thinking that the issues 
around youth unemployment were abating. 
Unfortunately, this is not the case.

In its August 2014 report Remember 
the Young Ones, the Institute for Public 
Policy Research (IPPR) puts the figure of 
unemployed young people at 868,000 with 
the startling figure that those under 25 were 
three-and-a-half times more likely to be out 
of work.

The think tank has acknowledged that the 

Coalition has attempted to tackle the issues 
around youth unemployment, but that it had 
“failed to grasp the extent of the problem, or 
had not had the imagination to come up with 
better solutions”.

Youth unemployment is not just a UK 
phenomenon, but European countries with 
strong work-based vocational education 
and training see a smoother transition from 
education into work and consequently lower 
rates of youth unemployment.

The IPPR also cautioned that even a 
full economic recovery was unlikely to 
see the problems of youth unemployment 
disappear recommending that employers and 
educational institutions needed to improve 
their relationships.

That’s not to say some organisations are 
not doing so already. Facing an often poor 
perception, FE colleges are conscious of the 
need to do more to improve the employability 
of their students, whether it is improving 
external links or their more general 

With the outlook for Functional Skills 

very different to just a few months ago, 

Charlotte Bosworth makes the case for 

the qualification as a viable alternative to 

the GCSE.

I
f you cast your mind back to July and the 
written ministerial statement about post-16 
English and maths, the writing was on the 

wall for Functional Skills with the seemingly 
endless march towards GCSEs for all.

But roll on a few months, past a reshuffle 
and through party conference season and the 
news is a little more positive.

In recent weeks, in print, in person and 
on platform, the new Skills Minister Nick 
Boles has spoken more positively about 
the importance of Functional Skills and, 
most critically, about the importance of an 
alternative for those learners who struggle 
with the way the GCSE is constructed and 
assessed. I, for one, greatly welcome this 
change of approach.

There is no doubt that attaining a 
minimum level of English and maths skills 
should be a core priority.

However, there isn’t one fixed route to 
achieving this goal. I advocate a more holistic 
approach to gaining these skills.

While direct English and maths teaching 
works for some learners, many are more 
likely to achieve these skills when they are 
learned and absorbed within a context.

When the government was calling for 
GCSEs for all, I spoke of the need for a 
vocational modular GCSE alternative that 
could be offered to those where the traditional 
GCSE is not the appropriate route to take.

Whether we have a vocational GCSE or 
Functional Skills, we must ensure that we 

internal provision. In order to make these 
improvements, individual gaps in provision 
and areas of weakness need to be identified.

In order to address this need, The 
MindSet Group — a non-trading group of 
FE colleges — was set up to address both the 
perception and the reality of the FE sector 
and ultimately to help tackle the UK’s issues 
surrounding youth unemployment.

Currently made up of 12 FE colleges and 
employability and recruitment organisation 
REED NCFE, The MindSet Group aims 
to develop the sector’s employability 
competence through innovative solutions by 
the sector, for the sector. The members are 
Barnet Southgate College, Blackpool and The 
Fylde College, Bournemouth & Poole College, 
Derby College, Harlow College, Portsmouth’s 
Highbury College, Milton Keynes College, 
North East Surry College of Technology, 
South Essex College, Stockport College, 
Sunderland College and Telford College.

The first of these solutions is the Student 
Employability Toolkit (Set) — a tool 
that can be used free, for a whole-college 
employability review which has been 
developed by four members of The MindSet 
Group; Bournemouth & Poole College, Derby 
College, Highbury College and Milton Keynes 
College.

It has been created to assist in developing 
the reputation and positioning of the FE 
sector in relation to its role with employers 
in the future of the UK economy, through 
both self-assessment and knowledge sharing.

Members of The MindSet Group believe UK 
FE colleges need to grasp the employability 
initiative, bringing solutions, guiding 

policy and informing debate by working 
together to improve the employability of the 
UK’s students and this begins with sharing 
knowledge and identifying gaps in provision.

Only by working together will we help our 
young people achieve their full potential.

MindSet launched its employability 
toolkit — the Set — last month with two 
regional events in Derby and Bournemouth 
and then three events this month in London, 
Sunderland and Stockport.

Go to www.themindset.org.uk for more 
details, or come and see us at our stand at the 

Association of  Colleges conference.

use the format of assessment that is most 
appropriate to assess the skills required.

Back in 2006, the National Research and 
Development Centre published a research 
report that found vocational courses that 
embedded the delivery of literacy, language 
and numeracy had more positive outcomes 
than those programmes that delivered them 
separately.

Embedded courses had higher retention, 
higher success rates and higher rates of 
achievement in literacy and numeracy 
qualifications.

So why have we been drawn to GCSEs? 
One perspective, even one voiced by the 
minister at the FE Week / OCR fringe event 
at the Conservative Party conference, is that 
employers understand GCSEs.

I challenge that assertion. The GCSE 
brand has been in circulation long enough 
for employers to have heard of it and have 
a vague appreciation of the skills that the 
qualification brings.

How many times have you heard someone 
ask what O-levels a person has? It still 
happens and we’ve had GCSEs in one form 
or another since the late 1980s. The issue for 
Functional Skills is that it is still relatively 
new and it was introduced following a range 
of other initiatives that have broadly similar 
names: basic skills, key skills, core skills, 
essential skills, etc.

In her correspondence with the Minister, 
Ofqual chief regulator Glenys Stacey 
acknowledges that it takes “some years for 
qualification titles to become understood and 
trusted”.

On the topic of potential reforms, she 
refers to that tricky balance between change 
and stability and suggests that minor reforms 
could be enacted over a two to three-year 
period.

I urge caution on the need for reform or 
re-branding. Functional Skills and other 
more tailored programmes of English and 
maths might just need more time, more 
communication to the general public about 
their purpose and a full retreat from previous 
recommendations that GCSE is the only 
accepted qualification.

The need for good levels of English and 
maths skills is not just a skills issue, it’s an 
economic imperative.

The GCSE is, and always will be, an 
important qualification. However, they do 
not themselves provide the contextualisation 
and problem-solving skills that are often 
required in the workplace. It’s for this reason 
that Functional Skills is so important. I hope 
that this government and the government we 
have from May onwards remembers this.

Making sure learners are set 
on the employability path

Painting a different 
Functional Skills picture

European  
countries with 
strong work-based 
vocational education 
and training see a 
smoother transition 
from education 
into work and 
consequently lower 
rates of youth 
unemployment

Whether we  
have a vocational 
GCSE or Functional 
Skills, we must 
ensure that we 
use the format of 
assessment that is 
most appropriate 
to assess the skills 
required

Principal of Bournemouth & Poole College 
and chair of The MindSet Group

Director of skills and employment at OCR

Lawrence  
Vincent

Charlotte 
Bosworth

FE Week Annual Apprenticeship 
Conference and Exhibition 2015

Supporting apprenticeship providers during a time of major reform

Confirmed Speakers

More speakers to be annouced

DATE: VENUE: 

March 9 to 10, 2015
Venue: Queen Elizabeth 
II Conference Centre, 
Westminster, London

The FE Week Annual Apprenticeship Conference and exhibition 2015 (AAC2015) will provide an unprecedented opportunity for 

those involved with the delivery of apprenticeships to come together to learn, share and debate during a time of major reform 

and on the eve of a General Election.

 

Taking place on the first two days of National Apprenticeship Week (March 9 to 10, 2015) and in partnership with the Depart-

ment for Business, Innovation and Skills (BIS), the conference will offer a mixture of key note speeches from Government Minis-

ters and Shadow Cabinet members, to in-depth practical sessions with Nick Linford and other technical specialists. 

 

This is a not to be missed two-day policy and practice conference.

 

Deputy Director, Joint Apprenticeships 

Unit, Department for business, 

Innovation and Skills/DfE 

Director of the National 

Apprenticeship Service

Director of LSECT Ltd, former editor 

of FE Week

For more information and to register visit feweekaac2015.co.uk 

conference partner headline sponsor a conference during

Nick Linford Sue HusbandJennifer Coupland

an fe week conference
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issues such as the quality of teaching and 
learning, careers information advice and 
guidance, sex and relationships education 
and the general election.

The session on teaching and learning 
asked students to think about their 
own good and bad experiences in the 
classroom. The students explored the 
different methods of teaching across the 
FE sector and particularly focused on the 
use of technology in the classroom and the 
proportion of learning which should be 
delivered via technology.

The conference also held a session for all 
delegates on NUS’s general election strategy 
and the hub which has recently been 
launched to help students’ unions form their 
local election strategies.

The ‘New Deal for the next generation’ 
manifesto outlines three key areas that 
students are most affected by, with ten 
policy ‘asks’ under each area.

The FE asks include a call for political 
parties to commit to a new education 
maintenance allowance, a call for the 
AS-level to be retained in its current 

form and a recommendation for statutory 
careers guidance to be stronger and for 
careers education to be embedded in the 
curriculum.

We have seen cut after cut after cut for 
the FE sector over the last few years and we 
want to make students a force too powerful 
to be ignored.

This is why it is so vital that FE students 
get registered to vote, get mobilised and 
demand from all the major parties that FE is 
properly invested in.

Learners have been discussing key 

policy directions for the NUS. Joe Vinson 

discusses what’s been on the agenda and 

what happens next.

T
he NUS held its annual Zone Conference 
in Harrogate earlier this month. The 
event is an important part of our policy 

formation process and an opportunity for 
students from across the country to come 
together to discuss the issues which will 
form motions to NUS’s National Conference 
in April.

The NUS splits its work in to five separate 
‘zones’. In Harrogate, students from the 
further and higher education zones were 
brought together to discuss vocational 
education.

It was the first time that the FE and higher 
education zones had come together to debate 
and form policy which concerns the whole 
tertiary sector. This was because we wanted 
to be more joined up in our policy formation 
this year and to talk about vocational 
provision across schools, colleges and 
universities.

In picking vocational education as a key 
theme we recognised that skills and the 
future of technical education are at the fore 
of current political debate.

Vocational qualifications have never 
been more important to the economy and to 
students. They deliver the trained, talented 
employees businesses are crying out for and 
ensure young people have the skills needed 
to succeed in education and work.

We wanted to give students the 
opportunity to voice their opinions on 

how vocational education is delivered and 
provide their experiences of studying in 
academic or vocational settings.

On the first day of the conference students 
were divided in to four areas of vocational 
education — teaching and learning, gender 
and access, tensions between vocational and 
academic education and the space in which 
vocational education is delivered.

Within these sub groups we talked about 
issues such as the impact of class structures 
and the perceived social stigma around 
technical courses and qualifications. We 
also used practical methods to think about 
the space in which academic and vocational 
education courses are delivered.

Students modelled their ideal learning 
environments and were encouraged to 
consider in what type of setting they can 
learn best.

All these discussions will eventually feed 
in to the motions which go to NUS’s National 
Conference and also inform the work which 
takes places throughout the year.

Aside from the vocational education key 
theme, FE delegates attended workshops on 

Kirsty Donnelly was one of  a number of  

witnesses to give evidence to the House of  

Commons Education Select Committee on 

16 to 19 apprenticeships and traineeships 

this month. She outlines her evidence and 

explains what she wanted the committee 

to make of  her views.

I
recently gave evidence to the House of 
Commons Education Select Committee 
during a lively session on apprenticeships 

and traineeships for 16 to 19-year-olds.
I gave them three recommendations about 
how to strengthen skills in the UK, but did 
they take them to heart? Well, we won’t know 
until their report comes out, but if adopted, 
they’ll pave the way for a much stronger 
system.

Firstly, don’t ditch Trailblazers — but let’s 
make them stronger.

Over the past couple of years, the 
apprenticeship system has come on in 
leaps and bounds. They are now available 
in a variety of sectors and at higher levels, 
meaning young people have more choices and 
more opportunities. But there is always room 
for improvement, which is something the 
Trailblazers are certainly pushing.

So far, they have made good headway. 
That’s why we need to keep the 
apprenticeships Trailblazers intact.

They have tremendous potential — but 
they need to be more aligned. For example, 
we need to see minimum standards for 
quality assurance and moderation across all 
industries.

And awarding organisations must be 
involved as early as possible when it comes 
to developing assessment strategies — while 
preventing new entrants from entering the 
market to deliver assessment services without 
demonstrating robust quality assurance 
processes and regulation.

Finally, we need to be careful not to label all 
work-based training as apprenticeships. While 
there are some level two apprenticeships that 
certainly merit the ‘apprenticeship’ tag, for 
some this is not the case. In these instances, 

they would be more effective as a vocational 
traineeship, or as a vocational course that 
leads into an apprenticeship at a higher level.

Secondly, don’t forget traineeships.
But although traineeships are distinct 

and separate to apprenticeships — we must 
remember that they are a stepping-stone to an 
apprenticeship — that doesn’t mean that they 
should be of a lesser quality.

They provide fantastic preparation, but 
they need to be refocused in two ways, so they 
can work more effectively with full-time post-
16 vocational education.

For a start, trainees on a year-long level 
two pre-apprenticeship programme should be 
treated as employees.

And also traineeships should prepare young 
people for employment, by making sure that 
high-quality vocational training is part of 
the programme. Only then will they be a true 
route to progression.

Thirdly, stop the change for change’s sake.
My final message to the committee was 

about the need for coherence, consistency and 
stability in the skills and employment system.

City & Guilds’ recent Sense and Instability 
report looked at the last three decades of 
policy in this area. No one in our sector will 
be surprised to hear that change has been 
extensive.

We’ve seen 61 Secretaries of State 
responsible for skills policy, 13 major Acts 
of Parliament, the responsibility for policy 
flipping between departments — or being 
shared between departments — 10 times since 
the 1980s.

How does that compare to academic 
education? There have been 18 ministers in 
charge of schools policy over the same period, 
and 16 in charge of higher education. So much 
change has left its mark on our skills system.

If we want a high-quality, highly-valued 
system, we have to learn the lessons of the 
past and stop change for change’s sake.

Looking forward it’s fantastic that the 
committee is making vocational education 
a priority, and I’m eager to see what 
happens next. It’s also encouraging to see 
apprenticeships and traineeships being a firm 
fixture on the political agenda.

However, there are still other areas that 
need to be addressed alongside this. For 
example, there are still widespread concerns 
about the lack of effective careers advice and 
guidance for young people, and we know more 
needs to be done to provide young people with 
high-quality work experience opportunities so 
they are better-prepared to find employment.
Apprenticeships and traineeships are just one 
piece of the puzzle — an incredibly important 
piece of course — but only by exploring the 
bigger picture will we truly see a long-lasting 
difference.

More debate is needed about the future of  

the Qualifications and Credit Framework 

(QCF) in the face of  plans by Ofqual to 

abolish it, says Graham Hasting-Evans.

w
e agree that change is necessary, but 
reliance on the General Conditions of 
Recognition (GCoR) as a replacement 

for an employer-recognised framework is 
inadequate to meet the needs of our economy 
and will, in our view, undermine public 
confidence.

We believe what’s needed is a robust and 
consistent national qualifications framework 
for England, in effect an ‘ENQF’ (or revised 
QCF) for all vocational qualifications, 
including apprenticeships, which has the 
support of employers from all sectors of the 
economy.

Employers we’ve spoken with were 
completely unaware of these proposals. 
Employers, employees and also learners 
looking for employment, are the real ‘clients’ 
and therefore must have an input in any 
changes.

Employers have told us they want a 
robust national framework that they, their 
employees and learners can have confidence 
in. They don’t see or understand the 
relevance of using the GCoR, or its place in 
apprenticeships.

Reliance solely on the GCoR could mean 
multiple ‘Qualification Frameworks’, which 
will further confuse and bewilder employers, 
employees, learners and training providers 
and result in a lack of confidence.

Employers value unit learning, as do 
learners, who have difficulty with or cannot 
commit the time for large qualifications. The 
consultation fails to understand the value of 
unit/modular/credit learning from the ‘real’ 
client’s point of view.

Further concern is that the QCF proposals 
and the guided learning hours (GLH) 
proposals for 16 to 17-years-olds don’t 
provide clear measurement for the size 

of qualification that covers all age groups 
— despite the fact that many essential 
qualifications such as employability skills, 
including literacy and numeracy, cover a 
wide age range from school aged learners to 
adults.

The current ‘common measure’ of the size 
of a qualification is taken as ‘credit’ and 
used for adult funding. With some awarding 
organisations electing to stay with ‘credit’ 
and others not, it’s unclear what will happen 
to adult funding if ‘credit’ is no longer the 
universal common measure. GLH proposals 
only cover 16 to 17-year-olds and don’t give a 
comprehensive answer for all age groups.

A common measure is an essential 
component of a national framework. An 
agreed ‘size’ of qualifications and units/
modules which can be applied regardless 
of whether they’re delivered by traditional 
classroom techniques or by e-learning is 
what’s needed.

We believe the case to withdraw the QCF 
is not evidenced by Ofqual’s research and 
appears to misunderstand the QCF in several 
places.

For example, there’s no evidence to show 
that the large number of qualifications on 
the QCF is due to the design. In our view, 
this problem stems from the large number 
of awarding organisations recognised by 
Ofqual.

There are international concerns too. 
Many developed and developing countries 
have established or are establishing their 
‘NQF’ based on many of the current UK 
principles. The changes will mean we’ll be 
out of step with many other major economies.

UK learner qualifications may not be 
recognised outside the UK, which could 
have a detrimental effect on people with 
UK qualifications just when they’re trying 
to compete internationally for jobs. It 
would also be a major step backwards and 
potentially discredit the UK’s technical and 
vocational education and training (TVet) 
system and qualifications.

The lack of a UK framework could 
disadvantage UK awarding organisations in 
bidding for international work. Without an 
‘ENQF’/revised ‘QCF’, other countries could 
consider that the UK system is ‘second rate’, 
therefore undermining the UK government’s 
aim of encouraging UK awarding 
organisations to work internationally.

Under Europe’s EQF the UK has an 
obligation to be able to relate its national 
qualification framework to the EQF structure. 
It’s not clear in the proposals how Ofqual 
intends this to work, nor if the proposals in 
fact contravene the UK’s treaty obligations.

What is clear is that a full debate is needed 
with employers, across all sectors, employees 
and learners on what is the best way forward.

Paving the way for ‘much stronger’ 16 to 
19 apprenticeships and traineeshipsMaking a case for the QCF

Kirstie  
Donnelly

Graham  
Hasting-Evans

While there are 
some level two 
apprenticeships that 
certainly merit the 
‘apprenticeship’  
tag, for some this  
is not the case

The case to 
withdraw the QCF 
is not evidenced by 
Ofqual’s research 
and appears to 
misunderstand  
the QCF in  
several places

Students  
explored the 
different methods 
of teaching across 
the FE sector 
and particularly 
focused on the use 
of technology in 
the classroom and 
the proportion of 
learning which 
should be delivered 
via technology

UK managing director of City & GuildsManaging director at NOCN

Learners get in the zone

National Union of Students (NUS),  
vice president for FE

Joe Vinson

Call 0114 227 0500, 
Email business-enquiries@nocn.org.uk 
Visit www.nocn.org.uk
Follow us on Facebook NOCN1 and Twitter @nocn1

NOCN IS ONE OF ONLY 21 ORGANISATIONS, 
AND THE ONLY AWARDING ORGANISATION, 
TO ACHIEVE LEVEL 3 IN LEADERS IN DIVERSITY 
PRESENTED BY THE NATIONAL CENTRE FOR DIVERSITY

Our innovative new Pathways to Adulthood study programme is
designed specifically for young people with learning difficulties
and/or disabilities. It will enable young people with a wide range
of learning difficulties and/or disabilities to develop the skills they
need for adulthood. 

The programme can be used in schools, colleges, training providers
and the workplace.

CREATING OPPORTUNITIES
FOR ALL
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The Sixth Form Colleges’ Association 

(SFCA) has produced its 2015 manifesto 

in the hope of  influencing the political 

parties ahead of  — and after — next 

year’s general election, explains James 

Kewin.

W
ith a general election just sixth 
months away, the Sixth Form Colleges’ 
Association will today [Monday, 

November 17] officially launch its manifesto 
at its conference in Birmingham.

The manifesto makes seven 
recommendations to political parties on 
behalf of the 93 Sixth Form Colleges in 
England, that between them educate more 
than 158,000 young people.

Despite consistently delivering outstanding 
outcomes for learners, these are difficult 
times for many sixth form colleges.

There are a range of challenges facing 
the sector including funding cuts (on top of 
existing funding inequalities), curriculum 
reform (particularly the de-coupling of AS 

levels from A levels) and competition (the 
proliferation of new, better funded sixth 
forms).

The speed with which funding and 
curriculum reform has been introduced, 
has created a fourth major challenge — 
uncertainty. For example, information on 
the implementation of the new style A-levels 
or how the mixed-economy of old and new 
style qualifications will be treated in funding, 
accountability or inspection terms has still 
not been provided.

This uncertainty makes strategic 
planning very difficult. At a practical level, 
it is difficult to know what to include in 
prospectuses, or what to say to young people 
at open days.

And the end of funding protection in 
2015/16 continues to loom large — at that 
point many sixth form colleges will hit the 
ground with a bump.

At the same time, sixth form colleges see 
the relentless rise of free school sixth form 
colleges and school/academy sixth forms — 

Competition, finance and government 

support are just three of  the factors 

to have played a part in the process of  

Lincoln College Group opening two sites 

in Saudi Arabia this summer, explains 

Simon Plummer.

L
ike many other FE colleges The Lincoln 
College Group has been operating 
internationally for some time following 

a traditional model of attracting students to 
study in the UK on a range of EFL, A-level 
and business foundation courses.

With many of our students drawn from 
China and Hong Kong we have had to respond 
and counter the fluctuating, and increasingly 
stringent, student visa requirements and 
increased competition from boarding schools, 
which competitively market their more 
traditional routes to university.

These challenges led us to think differently 
about how we engaged internationally and 
in essence we have moved from a model of 
attracting students to the UK to one where we 
now also export our educational expertise.

In its most fundamental form we have 
developed formal links with institutions 
overseas, sharing our UK-generated 
curriculum materials and methodology. This 
is complemented by the short deployment or 
lengthier secondment of UK staff overseas.

Assisting in the delivery of specialist 
modules, they also contribute to the training 
of the local staff to deliver our curriculum 
structure and develop teaching techniques.

We recognised that the curriculum 
was simply one of a number of strands of 
expertise that exists within The Lincoln 

College Group with export potential. As 
with many successful FE colleges, expertise 
in project management, human resources, 
marketing, finance, ICT, facilities and student 
services are all potential commodities.

There is a wide range of channels through 
which international opportunities are 
promoted, although very often the assessment 
of the validity of these opportunities is 
difficult and rightly many fail through sound 
governance and due diligence.

In the case of Saudi Arabia, UK Trade & 
Investment (UKTI) first made us aware of the 
extensive reform of vocational education that 
was taking place in the Kingdom. This UK 
Government endorsement, combined with the 
global search being undertaken by the Saudi 
ministry, provided a high level of assurance 
over the integrity, longevity and reality of 
this opportunity.

The ambitious procurement timeline, and 
the potential of the opportunity, determined 
that a dedicated full-time resource and 
associated budget was allocated to the bid 
qualification and submission process. This 
investment, endorsed by the board, was 

wholly at risk if unsuccessful, but aligned 
with the wider strategy of the board to seek 
out more diverse income streams and indeed 
a legitimate investment of surpluses made 
from our existing international work.

The initial brokerage of UKTI led to 
our direct dialogue with the Colleges of 
Excellence, the Saudi procurement body, 
with presentations in London combined 
with the requirement to submit early 
expressions of interest and organisational 
data to qualify for subsequent stages. Our 
progression through these stages resulted in 
more detailed briefing sessions in London, 
as well as Riyadh, and the hosting of a Saudi 
delegation in Lincoln.

Our journey started in September last year, 
with final bid submission in late December 
and contract award in March. Provided 
with brand new purpose-built campuses, the 
subsequent five months have seen us fully 
mobilise all equipment, furniture, staff and 
infrastructure, enabling two sites to open in 
late August. Our third will follow next year.

Appreciative of the financial restrictions 
of many UK colleges, the Saudi Arabian 

authorities provide us with an interest-
free loan for capital expenditure and, as a 
measure of the continued UK Government 
support, various grants are available through 
UK Export & Finance.

Lincoln College International is a 
commercial subsidiary within the group and 
our expansion internationally may be seen 
by some as simply a commercial decision. 
The diversification of income streams is 
clearly an important consideration, but 
deeper benefits must also be recognised.

Although not naturally falling within 
the scope of Ofsted, this does not exclude 
the international presence being used 
as a powerful source of evidence. The 
opportunities for staff development and 
progression now take on a different 
dimension; the potential for student 
enrichment diversifies and ultimately 
the sharing of the very best practice and 
opportunities for idea incubation multiply.

all better-funded, but on the whole delivering 
poorer outcomes for learners.

Despite being the most effective and 
efficient providers of sixth form education 
in the country, the sector feels — with some 
justification — that its face does not fit in 
policy terms.

The case for sixth form colleges is 
incredibly strong, but the past five years 
have seen brand (academy, free school) 
trump product (outcomes, value for money).

With that in mind, the manifesto contains 
a series of practical recommendations to 
ensure the continued success of students 
in sixth form colleges. We begin with 
curriculum.

It is difficult to find many organisations or 
institutions in the state sector that support 
the decoupling of AS-levels and A-levels — so 
our first recommendation is to reverse this 
change.

Teachers and leaders in practically every 
sixth form college believe that decoupling 
will make it more difficult for young 
people to progress to higher education or 
employment and will increase the risk of 

students dropping out of courses.
This reform is about as far away from 

evidence-based policy making as it is possible 
to get. A policy change would allow sixth 
form colleges to retain the AS/A-level link 
that has served students so well since the 
introduction of the Curriculum 2000 reforms.

Several of our recommendation relate 
to funding. For example, the current 
arrangements for funding students with high 
needs are chaotic and ineffective and need to 
be reformed.

We also urge the government to refund the 
VAT costs of sixth form colleges (as it does 
for schools and academies) — the present 
arrangements leave the average sixth form 
college with £335,000 less to spend on the 
education of its students each year.

The manifesto urges political parties to 
drop this learning tax and ensure that young 
people receive the same level of investment 
in their education, irrespective of where they 
choose to study. ‘Drop the learning tax’ will 
be a call politicians hear a lot between now 
and May.

And finally, the manifesto calls on the 
government to introduce a transparent and 
competitive process for establishing new 
institutions rather than favouring certain 
types of sixth form provider.

The obsession with creating small school, 
free school or academy sixth forms has 
poorly served many young people since 2010.

To ensure that sixth form colleges can 
continue to transform the life chances of 
young people, we are calling on all political 
parties to adopt the recommendations in  
our manifesto.

A college path to Saudi Arabia

Political parties offered seven opportunities 

to improve the lot of sixth form colleges

We recognised  
that the curriculum 
was simply one of a 
number of strands of 
expertise that exists 
within The Lincoln 
College Group with 
export potential

The sector  
feels — with some 
justification — that 
its face does not fit 
in policy terms

Managing director of Lincoln College Group’s 
international operations

Deputy chief executive,  
Sixth Form Colleges’ Association

Simon Plummer

We deliver exceptional customer service, and now it’s official.

We’re the only awarding organisation to be placed within the Top 50 Companies for Customer Service and 
we’ve been ranked 8th for call service in the country. This means that working with NCFE gives you a fantastic 
experience which no other awarding organisation can offer!

Put our service to the test and Switch to NCFE today!

tried and 
tested.

Visit ncfe.org.uk/switch   Email switching@ncfe.org.uk   Call 0191 239 8003   

james kewin 
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B
arking and Dagenham College students 
helped produce 20,000 bottles of 
strawberryade for charity. 

A group of 10 level two hospitality 
learners picked more than 20 kg of 
strawberries from Growing Communities 
Starter Farm, in Dagenham, before freezing 
and transporting them to drinks production 
firm Square Root, in Hackney, to be made 
into strawberryade. 

The drinks are now on sale at the college. 
They cost £1.50 each and feature pictures 
of students with the strawberries on the 
bottles. Profits from their sale will go to the 
Breast Cancer Campaign. 

Learner Jaye Cooney, aged 18, 
said: “Getting to produce our own 
strawberryade was such a good 
experience. You don’t normally get 
the chance to do something like this. 
That’s why I think college is great 
— you get experiences you wouldn’t 
find elsewhere.”

Chart-topping band 
opens new campus

sponsored byCAMPUS ROUND-UP
Strawberry-pickers add fizz 
to breast cancer campaign

M
ulti-million record-selling band 
Scouting For Girls opened South Essex 
College’s new £45m Thurrock campus. 

The college, which already had campuses 
in Southend and Basildon, put on a concert 
on Tuesday (November 4) to celebrate the 
launch. 

Tickets to the free event were snapped up 
by students, staff and members of the local 
community who were also treated to a hog 
roast and barbecue by hospitality learners. 

As well performing, members of Scouting 
for Girls pushed a plunger to start a 

spectacular light show at the end of the 
evening. 

Level three performing arts student 
Mica Pengelly, aged 17, said: “The food was 
delicious and I was so excited to see Scouting 
for Girls perform.” 

The campus features specialist engineering 
and construction workshops, a restaurant 
and hair and beauty training salons. 

twitter.com/FETforL

At FETL, we want to build a body of knowledge to shape the 
thinking about leadership in Further Education. We recognise 
that crucial as they are, the skills of leadership are insufficient  

in themselves for the leadership of the constantly adaptive layer 
in the education system. FETL is determined to change this.

FETL Grants of up to £100,000 are available for organisations 
working in the field of UK FE and Skills to undertake projects 

which develop knowledge of and for leadership in FE. We 
welcome applications from organisations with innovative and 
visionary ideas, particularly around leading learning, who work  

in the field of FE and Skills.

If you are attending the AoC Annual Conference  

please visit us at our stand near Reception.

 For details of how to apply please visit  
www.fetl.org.uk or call us on 0203 637 0977

ANNOUNCEMENT 

THE FETL GRANTS PROGRAMME 

The Further Education Trust for Leadership (FETL) is pleased  
to announce the launch of its Grants programme.

A run-down village primary school in 

the Peak District was redecorated by 

hard-working painting and decorating 

students from Buxton & Leek College, 

writes Paul Offord.

T
iny St Bartholomew’s Church of England 
Primary School was looking well past 
its best, but budgets wouldn’t stretch to 

hiring a professional decorator.
But its fortunes took a turn for the better 

following a chance conversation between 
Buxton & Leek College construction co-
ordinator Jo McKechnie and bus driver Sam 
Garlick.

Mr Garlick drives college staff and learners 
from its Leek campus, in Staffordshire, 

to the Skillsbase Centre in 
Buxton, Derbyshire, 
where practical 

training takes 
place.

He told 

Mrs 
McKechnie 

during one of the 
journeys about the 
sorry appearance 

of the 
interior 

at the school 
in Longnor, 
Staffordshire, 
where his wife, 
Janet, works as 
receptionist.

She contacted the school, which was 
established in 1872 and only has nine pupils, 
to offer the services of level one painting and 
decorating students.

A team of four learners spent three 
days during the October half-term break 
painting all the school’s interior doors in St 
Bartholomew’s uniform burgundy colour and 
the walls of the corridors and head teacher 
Anne Collins’s office magnolia. 

They also painted skirting throughout the 
school and office ceiling white.

Liam Bonsall, aged 16, said: “It was all 
dusty and pretty scruffy looking when we 
started and definitely needed repainting. 

“I thought the school looked really good 

when we finished, which made me proud.”
Destiny Tatton, 18, said: “I was a bit 

nervous when I first saw all the work that 
needed doing there.

“It was hard work and we worked 9am to 
4pm every day. It was the first time I have 
worked full-time like that.

“We had to fill the cracks in the walls in 
with filler and sand it down before painting 
over the top.”

Fellow students Jonathon Clowes, 16, and 
Georgia Wakefield, 17, completed the team of 
student decorators.

Mrs McKechnie said: “This is only the 
second [academic] year that we have taught 
painting and decorating and the school was 

our first community project.
“The students did exceptionally well. I 

also helped out along with their tutor, David 
Percival. It’s nice that it all came about from 
my chance conversation with our bus driver.

“We plan to get some of our level two 
painting and decorating students to paint the 
school’s three classrooms later this year.”

The learners will round off the project 
before Christmas by creating a giant mural 
in the school’s entrance lobby, which will 
include a tree that St Bartholomew’s pupils 
will add to using their handprints to make 
leaves and by signing their name alongside it.

Mrs Collins said: “I am delighted that 
the children will have such a beautiful new 
learning environment and at the same time 
the college students are getting a real and 
valuable learning experience too.”

Do you want to be in Campus Round-up?
Send your stories with pictures to campus@
feweek.co.uk including names, ages and 
course details of students where applicable 

Learners redecorate run-down school after chance conversation with bus driver 

W
est Suffolk College principal Dr Nikos 
Savvas has been appointed to the New 
Anglia Local Enterprise Partnership 

(Lep) board.
Dr Savvas, who has led the college since 

September last year, will be the voice of 
FE colleges across Norfolk and Suffolk on 
the board. He is also a board member for 
University Campus Suffolk, ACER — the 
Association of Colleges in the Eastern Region 
and chair of the New Anglia Colleges group.

“The New Anglia Lep for Suffolk and 
Norfolk is one of the most active, successful 
and forward-looking in the country,” he said.

“Its commitment to education is 
outstanding and I am honoured to have been 
appointed to the board.”

Mark Pendlington, chair of New Anglia 
Lep, said: “I am absolutely delighted to 
welcome Nikos to the Board. This recognises 
that our FE colleges are fundamental to  
the success of our economy, to improving 
skills and to inspiring young adults to  
work in the world leading sectors and 
companies based here.”

Meanwhile, Jacquie Mutter has gone 
from acting chief executive of a year to the 
permanent role at awarding organisation 
(AO) OCN London, where she has worked 
since 1995.

“I look forward to the opportunity to 
build on our social agenda, maximise the 
opportunities that technology offers in 
supporting the delivery of our qualifications 
and enhance the partnerships we have built 
with our centres during the 25 years since we 
approved our first access course,” she said. 

Further AO sector change has taken place 
at Country Durham-based One Awards with 
the appointment of David Hall as new chair of 
the trustees’ board.

He replaces Ray Snowdon, who has been a 
trustee since 2006 and led the board from 2011.

One Awards chief executive Louise Morritt 
said: “David is a very inspiring leader 
with passionate ideals and beliefs in  
education that closely match our own,  
along with a wonderful, can-do attitude.  
We are immensely pleased to have him as  
our new chair.”

She added: “Ray has provided consistent 
support to me throughout his time at One 
Awards and has been a resounding success 
with all of the staff. Despite his own work 
commitments he made an effort to get to 
know the staff team and become a very 
valued member. His contribution over  
eight years has been impressive, leading  
with enthusiasm, passion and importantly  
a sense of humour. He will be missed by all  
at One Awards.”

Jacquie Mutter

Mark Pendlington and Nikos Savvas

Ray Snowdon

Louise Morritt

David Hall
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From left: Jonathan, Liam and Destiny in the school hall

Above: Liam Bonsall

Jaye Cooney with a bottle strawberryade. Inset: A number of bottles of the strawberryade on display at the college

The new campus, lit up for the opening ceremony

Scouting for Girls 
performing at South 
Essex College’s new 
Thurrock campus

From left: Student Johnathan Clowes, construction co-ordinator Jo McKechnie and students Destiny Tatton and Liam Bonsall
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jobs

CAREER OPPORTUNITIES

PORTFOLIO 
ADVISOR  
(BUSINESS 
& DIGITAL)

AT CITY & GUILDS

All roles can be 

based anywhere in 

the UK, though you 

will be expected to 

travel extensively 

Apply online at recruitment.cityandguilds.com/vacancies.html

A global leader in skills development, the City & Guilds Group connects skills and jobs so 

people and organisations can progress. Made up of City & Guilds, ILM and City & Guilds 

Kineo, we work with education providers, businesses and governments in over 80 countries, 

to provide work-relevant education and training. 

For over 100 years we’ve been helping people into a job, on the job and onto the next job.

We’re relentlessly ambitious in our plans to equip the next generation of learners to buildthe 

UK economy. We need exceptional people to lead that journey and deliver results.

We’re looking for four Portfolio Advisors, across different sectors, who can use their 

knowledge and experience to develop, maintain and manage relationships with strategic 

business partners and provide solid technical and practical support to customers, employers 

and other stakeholders across the sector, as well as internal teams.

Full time, two year fixed  

term contract

London: £45,900 - £56,100  

National: £38,187 - £49,000

With relevant experience 

in business administration 

and/or digital industries 

you’ll focus on newly 

emerging apprenticeship 

programmes.

PORTFOLIO 
ADVISOR  
(KS4 & KS5 
 SCHOOLS)
Full time, two year fixed term 

contract

London: £45,900 - £56,100 

National: £38,187 - £49,000

You’ll support the 

development and 

growth of our product 

and service offering to 

schools, academies  

and UTCs.

PORTFOLIO 
ADVISOR  
(ENGINEERING)
Full time, permanent

London: £45,900 - £56,100 

National: £38,187 - £49,000

You’ll need a high level of 

technical knowledge to 

lead on our engineering 

portfolio, with a specific 

interest in the 14-19 

learner category.

PORTFOLIO 
ADVISOR  
(LAND BASED  
SERVICES)
Full time, permanent

London: £45,900 - £56,100 

National: £38,187 - £49,000

 

Using your expert sector 

knowledge you’ll ensure 

we grow our land based 

business. 

Director of Finance
£70,000 - £75,000 (circa)

Closing date: 28th November 2014, 12noon
Assessment/Interview Days: 10th & 11th December 2014

This post is an exciting opportunity for someone who excels and wants to make a difference.  
The aim of the role is to make a substantial contribution to the College’s financial business 
and strategic planning processes. Liaising with auditors, funding bodies and other 
stakeholders will be a significant feature of the role.  This includes being responsible for 
reporting to governors on the financial health of the College and preparing reports to support 
their strategic decision making.

The successful candidate will be a designated senior post holder and a member of the senior 
management team.  As such they will be fully involved in supporting managers to maintain 
the highest standards and to be innovative in both curriculum and service delivery.  The role 
includes the further development of an effective framework of financial and funding process 
which have a positive impact on the student and employee experience to ensure outstanding 
financial health status.

You will work with the Principal and Senior Leadership Team (SLT) to support an effective and 
responsive outstanding College.

Please send completed applications with a letter detailing how you can contribute based on 
the above to recruitment@west-cheshire.ac.uk or by post to Organisational Development 
& HR, West Cheshire College, off Sutton Way, Ellesmere Port, CH65 7BF.  Shortlisting is 
scheduled to take place on 2nd December 2014 and assessments and interviews will take 
place on the 10th and 11th December 2014 (may be subject to change).

For further details please visit www.west-cheshire.ac.uk

NUNEATON TRAINING CENTRE - Warwickshire 
 
CHIEF EXECUTIVE OFFICER
Full Time 37 hours plus  -  salary £45-50K (negotiable)

We currently have an exciting opportunity for a highly motivated individual with previous 
strategic management experience to lead a dedicated team of staff for Nuneaton Training 
Centre. The successful person will have enthusiasm and drive and previous management 
experience which has indicated their potential to become an exceptional leader and manag-
er. The post holder will be based in an established training facility in Nuneaton Town Centre. 
We offer a wide range of work- based government learning initiatives and are looking to 
develop opportunities further. The Company also owns a subsidiary company offering high 
quality training to employers.

The person will have an excellent understanding of contract management with a success-
ful knowledge of priorities and development in the Further Education field particularly in 
work- based learning and apprenticeships. They will be expected to develop staff effectively 
to deliver high quality provision for young people, adults and employers. The role will also 
involve leading the team through Ofsted inspections to achieve continuous improvement.

The post holder must have a genuine commitment to quality improvement, having the ability 
to plan strategically and manage budgets and resources effectively. Applicants should have 
a high level of personal integrity with excellent communication skills at all levels. The role 
will involve supporting other managers to maintain the highest standards to be innovative in 
both curriculum development and delivery.

The CEO will report to a Board of Directors and be line managed by the Chairman.

Closing Date: 28th November 2014 
Interviews week commencing: 5 December 2014
For more information contact:
Gary Scruby- Director  - Tel: 07896949112
Email: gary@solvendis.co.uk
To Apply: go to www.ntcl.co.uk or contact Cheryl Palman-Brown tel 02476 386 074  
email: cherylPB@ntcl.co.uk
Return applications to Cheryl Palman-Brown, NTC Ltd,  Portland House, 16 Orchard 
Street, Nuneaton CV11 4BS

Looking for a 
new challenge?
Inspired by the rich heritage of the YMCA and energised by the possibilities that 

digital learning presents, CYQ’s vision is to be a global education brand, providing 

always-on access to high-quality learning and assessment, and delivering industry-

backed credentials that are a passport to a new career anywhere in the world.

We have new and exciting opportunities for talented, passionate and high-

performing individuals to help us build and deliver our vision

Head of Products and Services (£45k – £48k)
Central London 

You’ll be a strategic product management expert, able to translate a customer-

focused product vision into robust plans and outcomes. You’ll provide inspiration, 

leadership and make a hands-on contribution to all stages of the product lifecycle. 

Ideally you’ll possess a track record in leading the implementation and adoption of 

product management principles and practices.

Head of Commercial (£45k – £48k + car allowance + commission)
Home-based

You’ll have a relentless focus on customer solutions and a track record in growing 

and diversifying income. You’ll possess a rigorous understanding of the UK skills 

sector and ideally have a successful sales background across a broad range of 

education products, including qualifications, e-Learning and publishing.

Operations Manager (circa £27k)
Central London

You’ll be an experienced Operations Manager, ideally with a background in the awarding 

body or education sector. You’ll have extensive experience in managing systems, 

projects and information resources and will be passionate about delivering excellence.

For more information and to download an application form go to http://www.ymca.

co.uk/jobs/ if you have any queries please contact greatstaff@ymca.co.uk 

Closing date for all positions is: 5th December 2014 

Gateway Qualifications is recruiting experienced ESOL 
personnel. If you have ESOL experience in Assessment 
Writing, Assessment Reviewing, experience as an ESOL 

Marker or you have expertise in ESOL International we would 
like to hear from you. 

We will provide a training programme and support you in 
your role. If you enjoy working alongside dedicated and 

motivated professionals, in the first instance please send your 
CV and a covering letter to

  
hr@gatewayqualifications.org.uk by 28th November 2014.

Recruiting for ESOL Personnel
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Home based with Southern coverage

£40K pa plus benefits

Qube Qualifications and Development is a successful Ofsted Grade 2 Provider delivering work-based 
learning programmes across England.

We have an exciting opportunity for a Regional Operations Manager.  You will have a proven track 
record of strategic leadership and management of operational delivery; driving change and continuous 
improvement to raise standards and achieving goals and targets. The role involves responding to and 
meeting the needs of employers and learners to positively enhance timely qualification success rates 
(QSR) and increase customer satisfaction rates.

Key Performance Indicators:

• Strategic Business Leadership & Management

• Operations Performance Measures

• Compliance

• Quality

You will have experience in a similar role and will have an excellent understanding of work based 
learning and funding as well as experience of managing in a learning environment. You will be 
expected to demonstrate an ambitious vision, have high expectations for what all learners can 
achieve, and attain high standards of quality and performance at all times. 

In return we offer a generous reward package with a real opportunity for the right candidate to 
influence the business and add significant value.  If you would like to apply for this position please 
send your CV with a covering letter stating why you are interested to Sally Connolly at  
sally.connolly@qube-learning.co.uk.  

REGIONAL OPERATIONS MANAGER - SOUTH
Vice Principal, Curriculum & Learner Services

£75,000 per annum
At Richmond upon Thames College we are justifiably proud of our staff and students, who 
are focused on our vision of being “excellent in everything we do.” Operating from a single 
campus with a current income of £20million, we attract our cohort of 3,500 learners from over 
three-quarters of London’s boroughs. Our strong student outcomes and our inclusive, nurturing 
environment ensure that our College is an aspirational place to study. 

Following the recent appointment of our new Principal we are now looking to appoint a 
Vice Principal, Curriculum & Learner Services to assist us with shaping our curriculum and 
developing our commercial offer, ensuring impressive results are delivered. 

This senior post will provide an ideal platform for an aspiring and talented individual with 
experience of curriculum leadership and innovation to work as part of the Principalship team, 
which always puts learners first and is committed to delivering excellence. Working alongside 
the Assistant Principal for Quality, the post holder will be responsible for driving new ideas and 
curriculum initiatives to continue our journey towards becoming an Outstanding College. 

The College is currently engaged in the planning stages of a major, ambitious redevelopment 
project (Richmond Education and Enterprise Campus) which provides for an exciting future for 
the College. 

The successful candidate for this position will have an impressive record in curriculum innovation 
with the ability to translate vision into reality and to inspire staff, learners and external partners.  FE 
sector experience would be beneficial, although we would consider strong individuals from other 
complex organisations, and a passion for education is essential. 

If you have the vision, enthusiasm and experience to be a part of the driving force in our 
transformation please view our website at http://aocrecruit.co.uk/rutcollege  

where an application pack can be accessed online. 

Closing date is Sunday 30 November 2014

Final selection for the post is anticipated to take place on Friday 12 December 2014.

New College Stamford is in the small rural market town of Stamford in 
Lincolnshire; an attractive market town (pop. 19,000) situated on the border 
of five counties (Leicestershire, Rutland, Northamptonshire, Huntingdon and 
Cambridge). It is described as the ‘finest stone town in England’ and has 
good transport links nationally via train and road networks.

For the full job descriptions, person specifications and information on how to apply for this job please follow the link below

http://www.stamford.ac.uk/jobs/   Closing Date: November 23, 2014

Recognising the potential of a diverse community New College Stamford is committed to safeguarding and promoting the welfare of children 

and adults and expects all staff and volunteers to share this commitment.  Successful candidates will be required to complete an Enhanced 

Disclosure and Barring Services (DBS) application.  New College Stamford is a ‘Specified Place’.

Head of MIS, Funding and Planning

This role offers an exciting opportunity for a motivated and 

enthusiastic professional that has the ability to lead and develop the 

MIS and Exams team to provide comprehensive, reliable, relevant and 

up-to-date information and reporting facilities, supporting a learner 

centric ethos.

Learning and Standards Manager – Skills for Work and Living

This role offers an exciting opportunity for a motivated, enthusiastic 

and learner centric professional that has the ability to ensuring a 

high quality, dedicated support and delivery service for Students 

with Learning Difficulties and/or Disabilities (LLDD) at the College, 

ensuring a student focused ethos is at the forefront of the provision.

Vice Principal, Academic Easton & Otley College Salary circa £84,000

Easton and Otley College is a leading specialist College based in the Eastern region, with two outstanding 
rural campuses located just outside Norwich, Norfolk and Ipswich, Suffolk.

The College has a strong reputation for its land based, sports and public services provision with OFSTED 
grading the College “Good” overall at its inspection in November 2013. The College has excellent 
relationships with local schools with a large 14-16 vocational curriculum. The College’s Higher Education 
provision is delivered in partnership with the University of East Anglia and the University Campus Suffolk 
and is seen as an important growth area. Easton and Otley College is a vocational specialist and has a close 
and productive relationship with employers.

Due to pending retirement the governors are looking to appoint a highly motivated Vice Principal, 
Academic.
 
Leading on the strategic development of our curriculum to ensure we give the best possible experience to 
students, staff and the local community.  

Working with an enthusiastic staff team and committed governors the successful candidate will have a 
proven track record of developing staff to deliver the highest standards of performance.

We seek individuals with high levels of land based sector credibility to lead the College towards outstanding 
in all areas.

Closing date – 11th December 2014

Long List interviews week commencing 5th January 2015   

Short List interviews 26th and 27th January 2015

For further details including job descriptions and person specifications visit the 
College website: www.eastonotley.ac.uk/other-information/jobs/ or call (01603) 
731206 to arrange an informal discussion.

The College is committed to safeguarding and promoting the welfare of learners 
and expects all staff and volunteers to share this commitment.

Lancaster & Morecambe College

Closing Date: Friday 28th November

For more information and to apply please visit: www.lmc.ac.uk (various formats available).
We prefer to email job packs, however if you require one by post, please 
phone 01524 521507/email jobs@lmc.ac.uk 
All posts are subject to a DBS Disclosure in line with our policy of 
safeguarding and promoting the welfare of learners.

Lancaster & Morecambe College is seeking to appoint an outstanding leader and 
experienced curriculum manager as a Senior Post Holder in its Senior Management Team.  
You may have aspirations to become a future principal, or wish to develop your career and 
contribute strategically in a high performing, financially outstanding vocational college 
situated in an area of outstanding natural beauty, where the quality of life provides the 
perfect balance to the hard work and commitment required to succeed in this key post. 

Director of Curriculum
Salary £60,000 per annum, 37 hours per week                             Job Ref: MS 772

You will have current experience of managing a broad range of vocational curriculum 
in a Further Education College.  Highly motivated and a team player, you will provide 
inspirational leadership to drive and develop our core provision, responding to the needs 
of our learners and community, and achieving growth targets. Your strong strategic and 
analytical approach will be accompanied by a values-driven ethos and excellent people 
management skills.  As a Senior Post Holder and influential second tier senior manager, 
you will demonstrate professional credibility and integrity to the Board of Governors and 
within the College management structure.

If you would like to discuss details of the post with the College Principal, David Wood, 
please contact his PA on 01524 521289 to arrange a telephone appointment.  

It is anticipated that interviews will take place before the end of College term, 
during week beginning 8th or 15th December 2014

Clerk to the Corporation
£17,924 pa (FTE £35,848 pa) 

18.5 hours per week

The College Corporation seeks a self-motivated and dedicated person with excellent 
communication, time management and organisational skills for the senior position of 
Clerk to the Corporation.

The hours for the post are 18.5 per week, however flexibility with these hours is required 
as Corporation meetings are held in the evenings, averaging about one per month, and 
you will be responsible for taking minutes. 

There is the potential for the position to be full-time with other general administrative 
duties, the pro rata salary for which would reflect the role. 

For an application pack, please contact Personnel at Plumpton College,  
Ditchling Road, Plumpton, East Sussex BN7 3AE, tel: 01273 890454,  
email: hr@plumpton.ac.uk or apply online at www.plumpton.ac.uk

Applications will only be considered on the College’s application form.

Closing date: Thursday, 4th December 2014.

FE
WEEK

To advertise with us call Hannah Smith on 
Hannah.smith@feweek.co.uk or 020 81234 778 
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As one of the largest and most diverse colleges in London, Lewisham Southwark’s 
ambition over the next few years is to become the capital’s leading FE College with a 
reputation for service excellence and for providing tangible outcomes for learners. 
With a revitalised curriculum linked to employer needs the College is building positive 
relationships, importantly with employer groups, the Boroughs of Lewisham, Southwark 
and Lambeth, as well as with schools and key stakeholder groups across South 
London. With ambitious plans to create the most modern and technically advanced 
learning environment for students, Lewisham Southwark is well placed to maximise 
the opportunities presented by today’s changing educational landscape. 

Lewisham Southwark College is looking to appoint a new Principal and Chief Executive 
who will lead them at this challenging time for both the College and sector. You 
will work with Governors and lead senior management to develop and deliver a 
strategy that creates unrivalled opportunities for the learners through the delivery of 
a vibrant curriculum set against the highest standards of teaching and learning. 
This role will play a pivotal part in educational and employment outcomes across 
the region, bringing both a commercial acumen and political objectivity to raise 
aspirations and support students into higher education or employment, through 
exceptional outcomes.

You must be able to demonstrate a track record of success in a high profile leadership 
role, with a clear focus for delivering service excellence within a similarly complex 
and changing environment. You will need to be a proven and inspirational leader with 

the professional credibility and strategic flair to engage and inspire, whilst displaying 
a commitment and passion to improving the life chances of others. 

This is a unique opportunity to make a difference to the communites of South London 
and to influence the sector at an important time of change.

This appointment is being handled by Wickland Westcott. For more information, please 
visit our website at www.wickland-westcott.co.uk and view job reference 6905 on 
the Current Positions page. For an informal and confidential conversation regarding 
the opportunity, please call John Dodd on 01625 508100. Interested applicants 
should send a detailed CV and covering letter to 6905@wickland-westcott.co.uk

Important: Please attach an electronic copy of your CV to the email for processing 
by our automated application system. Cloud based documents (SkyDrive) are 
not accepted.

Any further enquiries should be addressed to ww@wickland-westcott.co.uk

Principal and Chief Executive
Circa £150,000 + benefits 
London

Set in the heart of the historic and beautiful market town of Stratford-upon-Avon, birthplace of William Shakespeare 
and home of the Royal Shakespeare Company, Stratford-upon-Avon College is an internationally recognised brand 
with a diverse student body. 

Stratford-upon-Avon College is going from strength to strength on its journey to become an outstanding, responsive 
and thriving institution. We inspire our learners to develop their full potential and are committed to excellence and 
making a lasting contribution to the growth and success of the vibrant community we serve.

It’s an exciting time for us, which we would like you to be a part of, as we continue on our mission to be an 
outstanding College, with a clear focus and determination.

Lecturer in Business
Lecturer in Photography
Fractional Lecturer (0.8 fte) in Photography
Lecturer in Acting & Theatre 
Sessional Lecturer in Acting & Theatre (temporary, part-time)
Lecturer in Media Production
Sessional Lecturer in Media Production (temporary, part-time)
Fractional Lecturer (0.6 fte) in Engineering

Sessional Lecturer in Brick (temporary, part-time)
Sessional Lecturer in Digital Technology (temporary, part-time)
Assessor / Instructor in Motor Vehicle (salary up to £24,607p.a, 
temporary, part-time)

Associate Assessor – Electro Tech (paid per candidate based on 
£24,607p.a. temporary, part-time)

Student Support Assistant (£16,814 - £17,290p.a temporary 22  
hours per week)

We are seeking to recruit passionate individuals to join us on our journey within the following roles:

Salaries for academic posts are based on £20,602 - £35,106 per annum, unless otherwise stated

For further information please visit our website www.stratford.ac.uk

Business Development Officer       
Permanent & Fixed Term (Maternity Cover)
£29,255 - £30,795 or £30,136 - £31,723 (for those who live in London)

Permanent - East Anglia, including Norfolk, Suffolk, Cambs, Beds and Bucks)
Fixed Term until February 2016 (Maternity Cover) – West Midlands area

A bit about us…
Passionate, market leading, and committed to changing lives through learning. Over 
one million learners at colleges, schools and training organisations across the UK 
have benefitted from NCFE qualifications over the past 10 years.

We believe that education can help every individual to achieve their full potential. 
It’s what we stand for and it’s why we’re here. NCFE is an awarding organisation with 
a difference and with a heart.

Our people are at the centre of all we do and we’re proud of our vibrant, successful 
culture which delivers exceptional customer service. In the ever-changing Further 
Education market, we compete successfully against c.160 other Awarding Organisa-
tions by staying ahead of the curve.

A bit about the job…
With excellent interpersonal skills, you’ll be required to offer advice, support and 
guidance to new and existing customers on our products and services with a view to 
increasing sales.

Providing a personal service and delivering exceptional customer care, you’ll be 
required to visit customers (further education colleges, private training providers and 
schools) on a daily basis. You’ll develop effective working relationships with new and 
existing clients and will aim to do whatever you can to make their lives easier. It’ll be 
your responsibility to organise and manage your own activities to reflect regional op-
erational objectives and you’ll be expected to contribute to national team meetings 
to review targets and plan team activities.

A bit about you…
We’re looking for a self-motivated and enthusiastic individual with previous field 
sales experience, ideally within an educational environment. With a strong customer 
focus, you’ll have previously developed and maintained key working relationships 
and will be keen to provide support and advice wherever you can. Confidence and 
personality are important and you must be target driven with the desire to create 
opportunities and maximise sales growth. Due to the nature of the role, a full driving 
licence is also essential.

For further information and to apply, please visit: www.ncfe.org.uk/careers/vacancies/business-development-officer 

Permanent Role: Interviews - 10 December 2014
 Fixed Term Maternity Cover: Interviews - 8 December 2014

Closing Date: 27 November

English and maths jobs
we are continuing to offer free recruitment advertising for all english 
and maths teaching roles. Get in touch with Hannah below for more info

To advertise with us call Hannah Smith on 
Hannah.smith@feweek.co.uk or 020 81234 778 

FE
WEEK
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Vacancy: English Tutor (Part-time)
Hours:  25 per Week (Term Time Only)
Contract Type: Fixed Term
Salary: £21.86 plus 15.4% holiday pay (£3.37) per hour
Closing Date: 9am Monday 24 November 2014
Ref: 2382
 
We are looking for an experienced English Tutor (Part-time) to 
join our vibrant foundation learning team at RACC, teaching 
English for 25 hours per week. You will teach GCSE and Foun-
dation English to a diverse range of adult learners and a small 
group of 16-18 year olds, enabling these learners to reach their 
potential.
To apply, please download and complete an application form 
from our website; www.racc.ac.uk/jobs and return and to hr@
racc.ac.uk by the above stated closing date for your application 
to be considered.

To apply for this post, please click on the link below:-
 https://www.hirewire.co.uk/FE/1053284/THW_JobBoard.aspx
If you wish to send a CV with your application, please remember to click 
‘upload’ after attaching it, otherwise your CV will not be sent to us. 

Foundation and Skills
English Lecturer  

We are a college rapidly improving towards outstanding and are seeking highly experienced English tutors to join 
our team of staff who deliver English across college.  

Experience of working with young people aged 16-18 is essential as well as having the ability to deliver the curriculum 
creatively.  You will have excellent organisational skills and be able to work independently across the college.

Experience of teaching either Functional Skills or GCSE English is essential.  Ideally, you will hold a teaching 
qualifi cation, a relevant degree or equivalent professional qualifi cation, and it is desirable for you to possess a Level 
4 subject specialist qualifi cation.

As an experienced teacher, you will be fl exible, approachable and preferably be familiar with the current issues and 
challenges within Further Education. You would be joining a supportive team which has a strong focus on improving 
standards and achieving success.

BCoT will offer “New Teachers” a loan to cover the cost of study and obtaining teaching qualifi cations. Provided the 
qualifi cation is obtained, repayment of the loan is not required**
 ** Terms and conditions apply

BCoT is committed to safeguarding and promoting the welfare of all its learners, and expects all staff to share this 
commitment. The successful applicant will be required to undertake appropriate checks, including an enhanced DBS 
disclosure as well as providing proof of right to work in the UK. 

BCoT is an equal opportunities employer and we welcome enquiries from everyone and value diversity in our workforce. 

Applications will be reviewed on an on-going basis and an appointment made as soon as a suitable 
candidate is identifi ed.

Full-time and/or part-time considered
Teaching either GCSE & Functional Skills, or both. 

FTE 1.0 £22,961.24 to £32,594.00 per annum

Do you have the skills and expertise to successfully develop the 
English skills of young people? 

HR_advert_english129_165_nov14.indd   1 05/11/2014   09:34

Hartlepool Sixth Form College
Job Vacancy

Hartlepool Sixth Form College has experienced rapid growth. Over the last two years, 
results have improved significantly and our students make outstanding progress. We 
are seeking to appoint a specialist teacher to work within our Mathematics provision, 
with a particular focus upon GCSE Mathematics but also to contribute to our A Level 

courses.

We are looking for an outstanding teacher with real enthusiasm for their subject who 
will contribute to the continued development of the Mathematics programmes.

We are looking for an energetic, enthusiastic and innovative classroom practitioner to 
join a team that is committed to improving the potential of its students. You will be 

responsible for delivering outstanding lessons, encouraging learners and raising 
standards. The successful candidate will be passionate about teaching and have the 

ability to inspire young people and colleagues.

TEACHER OF MATHEMATICS 
(Fixed Term Appointment, 5 January to 31 August 2015 

– with the potential to become a permanent post)

Salary Range:         Point 1 £21,469 - PSP 3 £36,642

Closing date: 21 November 2014
Interviews planned for: w/c 1 December 2014
Start date: 5 January 2015

The College is an equal opportunities employer committed to safeguarding 
and promoting the welfare of all learners and expects all staff to share this 
commitment.  

The successful candidate will need to undertake an Enhanced Disclosure via the DBS.
For further information please visit our website to download an application 
pack or alternatively email or telephone

Hartlepool Sixth Form College
Brinkburn, Blakelock Road
Hartlepool, TS25 5PF

Tel: 01429 294444
Email: hsfc@hpoolsfc.ac.uk
Web: www.hpoolsfc.ac.uk

Visiting Tutor English - Talent Pool

Shoreditch Campus
Falkirk Street
London 1 6HQ
www.hackney.ac.uk

Hackney Community College is entering an exciting and 
challenging time. 

We are looking for a dynamic English teacher to deliver Functional 
Skills English to students on our vocational courses and help them 
progress to GCSE level.  The successful candidate will posses:

• Experience of teaching Functional Skills English to a range of 
age groups and levels in an FE context.

• The ability to use a variety of teaching strategies and 
contextualise to meet the needs of learners on different courses.

• A commitment to providing a high standard of education for our 
students.

In return we offer Family friendly policies, ICAS employee assistance 
programme and a contributory pension scheme. 

The College is committed to safeguarding young people and 
vulnerable adults.  We make sure that our workforce is reflective of 
the community and welcome applications from all sections of the 
community. 

All applicants should use the personal specification to apply for this 
job demonstrating their ability to meet all the requirements in the 
personal specification. This can be found on our website: 
www.hackney.ac.uk 

Closing date: 30th November 2014

Total People are one of the largest suppliers of work-based 
learning in the North West of England. On our last Ofsted 
inspection we were awarded a ‘Grade 2’, placing us in the top 
15% of training providers in the country.  Currently supporting 
over 1800 employers and 4500 learners throughout Cheshire, 
Staffordshire, Shropshire and the Midlands. 

This position of Trainee Maths Teacher is an ideal opportunity 
for anyone who would like a career in teaching, putting maths  
knowledge gained into practice whilst undertaking a  
recognised teaching qualification with us. 

You will work towards helping learners who have not achieved a 
GCSE A* - C in mainstream education, to improve their maths 
skills and achieve a higher level of qualification and in return we 
will provide the training that will equip you to deliver GCSE 
maths. 

01606 734024 /totalpeople
@totalpeople

jobs.totalpeople.co.uk hr@totalpeople.co.uk

Visit our website for more information & to apply!

Trainee Maths Teacher needed!
No previous teaching experience needed.

Lecturer A - A Level 
Mathematics, Wigan

Salary: Annual Salary up to £31,821 

Location: Wigan

Contract type: Full Time – 37 Hours Per Week

Contract term: Permanent

Now would be an exciting time to join Wigan & Leigh College.

We are seeking to appoint creative and qualified individuals to 
teach Mathematics with one post initially at A Level with a view 
to delivering across all achievement levels. We are also looking to 
recruit a Maths specialist to deliver Functional Skills as part of a 
new cross College English and Maths team. Applicants need to be 
committed to working in this setting with our students to achieve 
positive outcomes with them. Applicants should possess a 
Degree in Mathematics (or other relevant subject) and a teaching 
qualification. You will need to be an outstanding teacher who 
has high expectations of learners and of yourself and who can 
enthuse and motivate 16-19 year old learners.

For more information on this vacancy or to complete an 
application form, please visit our website:   
www.wigan-leigh.ac.uk/job-vacancies  

The College reserves the right to interview for this post should 
we receive suitable candidates prior to the closing date

Closing Date: Friday 21 November 2014
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TO PLACE YOUR NEXT RECRUITMENT ADVERT WITH FE WEEK, CONTACT HANNAH ON 020 81234 778

FE Week has fast become the primary source of news for professionals 
working within further education and skills, and each week provides a large 
selection of FE jobs in print and online.

The newspaper is a superb platform from which to engage with potential 
applicants for your vacancies. As the only newspaper dedicated entirely 
to the learning and skills sector, your recruitment adverts will effectively 
reach and engage with our niche audience. 

Our in-house team are here to offer you a wide range of creative solutions 
to help advertise your job role. Your account manager will work with you 

to ensure that your advert looks great and gives off the right message to 
potential candidates. 

Print recruitment advertising starts from £300, for a 3 x 5 advert. All rates 
include a featured online listing, ensuring that your advert has the widest 
possible reach, and there is no extra charge for composite adverts. 

We understand that a successful and expedient recruitment campaign is 
essential to any organisation. We aim to provide a quick turnaround when it 
comes to designing print adverts and uploading jobs online. 

FE Week : The only newspaper dedicated to further education and skills
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Spot five differences. First correct entry wins an FE Week mug. Text your name and picture of your 
completed spot the difference to 07969 166 374. 

Difficulty:

MEDIUM

Difficulty:

EASY

FE Week Sudoku challenge

Solutions: 
Next week

 

 
 

 

 

 
 

 
   

  
  

 8  5 1  7  2 4  6  9 3
 2  6 4  8  3 9  1  7 5
 3  7 9  1  5 6  4  8 2
 6  9 7  3  1 5  2  4 8
 4  1 8  6  7 2  5  3 9
 5  3 2  4  9 8  7  1 6
 1  2 3  5  8 7  9  6 4
 7  4 5  9  6 3  8  2 1
 9  8 6  2  4 1  3  5 7

 

 

 

 
 

 
 

 

 

 

 

 
 

 

 

 
 

 
   

  
  

 5  8 3  2  4 1  7  6 9
 1  7 4  9  6 3  5  8 2
 9  6 2  7  8 5  3  1 4
 3  2 8  6  9 7  4  5 1
 7  4 9  5  1 8  6  2 3
 6  5 1  4  3 2  9  7 8
 8  3 6  1  5 4  2  9 7
 4  9 7  8  2 6  1  3 5
 2  1 5  3  7 9  8  4 6

 

 

 

 
 

 
 

 

 

 

Difficulty:

MEDIUM

Last Week’s solutions

 

 
 

 

 

 
 

 
   

  
  

  4      
 2  3  8  7   
   6  9    3   
    3  9  7  4 
   2       9
 4  6  2  5   
  8   6    1
    4  3  8  5 
       4   

 

 

 

 
 

 
 

 

 

 

 

 
 

 

 

 
 

 
   

  
  

       3  8
      5  4  1 
 4     8    9
  2   6    4
   6       2
   4  9    7  
   5  3     6 
 6  1    2    
 8  4      

 

 

 

 
 

 
 

 

 

 

Difficulty:

EASY

How to play: Fill in all blank squares 
making sure that each row, column and 
3 by 3 box contains the numbers 1 to 9

Spot the difference 
to WIN an FE Week mug!

PREPARING 
LEARNERS FOR 
TOMORROW’S 
WORLD
While no quali� cation can guarantee job o� ers, completing a 
Cambridge Technical that has been designed and developed 
with industry will certainly help. 

Cambridge Technicals –
available at Levels 2, 3, 4 and 5. 

Attending the AoC conference? 
Visit us on stand 58 to � nd out more. 

ocr.org.uk/cambridgetechnicals


